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Introduction

The task of finding God's chosen pastor for your
congregation is one of the most important
responsibilities you'll ever undertake. Throughout this
process, you'll need divine wisdom to discern God's will,
unity to work together effectively, and patience to wait
for His timing. These daily devotions from Solomon's
teachings will guide your personal spiritual preparation
throughout the search process.

How to Use This Guide:

e Each committee member should read one
devotion daily during your personal quiet time

e Spend 5-10 minutes reading, reflecting, and
praying through each day's content

e Keep a journal of insights, concerns, or direction
you sense from the Lord

o At weekly committee meetings, the chair will ask
members to share what God has been teaching
them through the daily devotions

e Let these personal spiritual insights guide your
committee's discussions and decisions

For Committee Chair: Begin each weekly meeting by
asking: "What has God been speaking to you through
this week's devotions? What insights, concerns, or
direction have you sensed as you've prayed about our
search process?" Allow each member to share briefly,
then let these insights guide your meeting.






Day 1
Starting with the Right Foundation

Proverbs 9:10 - "The fear of the Lord is the beginning
of wisdom, and the knowledge of the Holy One is
understanding"

Search Committee Principle: Before you evaluate any
candidate, establish that your committee's authority
comes from God, not from personal preferences or
church politics. Your role is to discern God's choice, not
to impose your own.

Personal Reflection: As you begin this search process,
ask yourself: Am I approaching this responsibility with
reverence for God's sovereignty? Have I submitted my
personal preferences to God's will? Am I seeking God's
choice or trying to get God to bless my choice? What
biases or expectations do I need to surrender to the Lord?

Prayer: Lord, I acknowledge that You already know
who our next pastor should be. Help me lay down my
personal agenda and preferences. Give me a heart that
seeks Your will above all else. Guide our committee's
process from beginning to end, and help me trust Your
sovereignty even when the path isn't clear. Amen.



Day 2
Trust with All Your Heart

Proverbs 3:5-8 - "Trust in the Lord with all your heart,
and lean not on your own understanding. In all your
ways acknowledge Him, and He shall direct your paths.
Do not be wise in your own eyes; fear the Lord and
depart from evil. It will be health to your flesh, and
strength to your bones"

Search Committee Principle: The pastoral search
process must begin with complete trust in God's
sovereignty and guidance.

Personal Reflection: As you begin this sacred
responsibility, ask yourself: Am I truly trusting God with
my whole heart, or am I trying to help Him by imposing
my preferences? What does it mean to "lean not on your
own understanding" when evaluating pastoral
candidates? Are you prepared to depart from your own
wisdom when it conflicts with His leading?

Prayer: Lord, I begin this search by placing my
complete trust in You. Help me lean not on my own
understanding of what our church needs, but trust Your
perfect knowledge of Your chosen pastor. In all our
committee's ways, help us acknowledge You so that You
will direct our paths. Keep me from being wise in my
own eyes. Let this trust bring health and strength to our
entire process. Amen.



Day 3

Building Your Character Foundation

Proverbs 10:25 - "When the whirlwind passes by, the
wicked is no more, but the righteous has an everlasting
foundation"

Search Committee Principle: The search process will
bring pressure, difficult decisions, and potential conflict.
You need a solid foundation of personal righteousness to
remain stable when challenges come.

Personal Reflection: What is the foundation of your
spiritual life? As you enter this important responsibility,
consider whether your own relationship with God is
strong enough to handle the pressures ahead. Are you
grounded in prayer, Scripture, and fellowship with God?
How can you strengthen your spiritual foundation before
the demands of the search process intensify?

Prayer: Father, I want to be spiritually prepared for the
responsibility ahead. Strengthen my foundation in You
so that I can remain stable when pressures come. Help
me build my life on Your righteousness rather than my
own strength. Make me a reliable committee member
whose character brings stability to our work. Amen.



Day 4
The Beginning of All Knowledge

Proverbs 1:7 - "The fear of the Lord is the beginning of
knowledge, but fools despise wisdom and instruction"

Search Committee Principle: Before evaluating any
candidate's knowledge, theology, or ministry experience,
establish that true knowledge begins with reverent awe
of God. Your committee's wisdom starts with
recognizing God's authority over this process, not with
your collective expertise or experience.

Personal Reflection: What is the "beginning" of your
approach to this search? Are you starting with reverent
respect for God's sovereignty, or are you beginning with
human strategies and methodologies? What would it
look like for your committee to demonstrate that the fear
of the Lord is truly the beginning of your knowledge
about pastoral leadership?

Prayer: Father, let the fear of You be the beginning of
all knowledge in our search process. Help me approach
this responsibility with reverent awe rather than casual
confidence in human methods. Keep me from despising
the wisdom and instruction You want to give us. Make
our committee wise rather than foolish by starting with
proper reverence for Your authority. Amen.



Day 5
Working Together as a Team

Proverbs 13:20 - "He who walks with wise men will be
wise, but the companion of fools will be destroyed"

Search Committee Principle: The quality of your
working relationships as a committee will affect the
quality of your decision. Surround this process with
wise, godly people and build unity among yourselves.

Personal Reflection: How are your relationships with
other committee members? The quality of your working
relationships will affect the quality of your decisions.
Wisdom is found in community with other believers.
Who are you surrounding yourself with for counsel in
this process? How can you contribute to unity and
wisdom within your committee? Consider both your
fellow committee members and wise advisors outside the

group.

Prayer: Lord, knit our committee together as a team that
seeks Your will above individual preferences. Help me
listen well to others and work through disagreements in
love. Surround our process with wise advisors who can
guide us. Make me a contributor to unity rather than
division. Amen.



Day 6
Choosing the Fear of the Lord

Proverbs 1:29 - "Because they hated knowledge and did
not choose the fear of the Lord"

Search Committee Principle: Fearing the Lord is a
deliberate choice, not an automatic response. Every day
of the search process, you must consciously choose to
submit to God's authority rather than relying on human
preferences, political pressures, or popular opinion.

Personal Reflection: Are you actively choosing to fear
the Lord in this search, or are you passively hoping God
will bless your human efforts? Consider that this verse
speaks of people who "did not choose" the fear of the
Lord—it was available, but they rejected it. What
competing authorities or influences might be tempting
you to choose human wisdom over divine guidance?
How will you consciously choose reverence for God
when pressure mounts to make quick decisions or satisfy
influential people?

Prayer: Lord, I choose to fear You above all other
influences in this search process. When pressure comes
to satisfy people rather than seek Your will, help me
choose reverence for You. When human wisdom seems
easier or faster than waiting for Your guidance, help me
choose to honor Your authority. Keep me from hating
the knowledge that comes from fearing You. Amen.



Day 7

Trusting God's Provision

Proverbs 10:22 - "The blessing of the Lord makes one
rich, and He adds no sorrow with it" Proverbs 11:28 -
"He who trusts in his riches will fall, but the righteous
will flourish like foliage" Proverbs 15:16 - "Better is a
little with the fear of the Lord, than great treasure with
trouble"

Search Committee Principle: Trust in God's provision
and sovereignty rather than trying to manipulate
outcomes through impressive presentations, prestigious
candidates, or comparison with other churches.

Personal Reflection: Are you tempted to present your
church as more impressive than it is to attract better
candidates? Do you find yourself comparing your church
to larger, wealthier congregations and feeling
inadequate? Are you trusting that God can provide the
right pastor regardless of your church's limitations?

Prayer: Lord, help me trust in Your provision rather
than trying to manipulate this search process through my
own efforts. Give me contentment in our church's current
situation and help me resist the temptation to compare us
with others. I believe You can provide the perfect pastor
for us regardless of our size or resources. Help me find
joy in faithful service rather than impressive outcomes.
Amen.



Day 8

Hunger for Understanding

Proverbs 2:3-5 - "Yes, if you cry out for discernment,
and lift up your voice for understanding, if you seek her
as silver, and search for her as for hidden treasures; then
you will understand the fear of the Lord, and find the
knowledge of God"

Search Committee Principle: Approach this search
with the intensity of someone seeking hidden treasure.
Cry out for discernment and understanding with the same
passion others seek material wealth.

Personal Reflection: How hungry are you for God's
wisdom in this process? Are you seeking discernment
with the intensity described in this passage? What would
it look like to "cry out" for understanding about pastoral
selection? Are you willing to invest that kind of spiritual
energy in this search?

Prayer: Father, give me a hunger for Your wisdom that
surpasses my desire for anything else in this process.
Help me cry out for discernment and lift up my voice for
understanding like someone seeking hidden treasure.
Don't let me settle for surface-level evaluation when You
offer deep spiritual insight. Lead me to understand Your
fear and find Your knowledge through this search.
Amen.



Day 9

Wisdom's Promise of Safety

Proverbs 1:33 - "But whoever listens to me will dwell
safely, and will be secure, without fear of evil"

Search Committee Principle: When you listen carefully
to wisdom's voice throughout the search process, you can
move forward with confidence and security, free from
the fear of making a harmful choice.

Personal Reflection: Are you learning to recognize
wisdom's voice in this process? How does listening to
wisdom create safety and security in pastoral selection?
Consider that this verse promises freedom from "fear of
evil"—what fears about making the wrong choice do you
need to surrender? How can you develop better listening
skills for wisdom's guidance throughout your committee
work?

Prayer: Lord, help me learn to listen carefully to
wisdom's voice throughout this search process. Give me
the safety and security that comes from following Your
guidance rather than my own understanding. Free me
from fear of making wrong choices by helping me trust
in Your wisdom. Make me secure in the knowledge that
listening to You leads to good outcomes. Amen.



Day 10
The Path of the Righteous

Proverbs 4:18 - "But the path of the just is like the
shining sun, that shines ever brighter unto the perfect
dayﬂ

Search Committee Principle: As you conduct this
search with righteousness and integrity, God will provide
increasing clarity and direction. The path forward will
become brighter as you proceed faithfully.

Personal Reflection: Are you walking in righteousness
throughout this search process? How have you seen
God's guidance become clearer as you've proceeded
faithfully? Consider that the righteous path shines "ever
brighter"—this suggests that clarity comes progressively
rather than all at once. How can you maintain integrity
while trusting that understanding will increase over
time?

Prayer: Father, help me walk the path of righteousness
throughout this search process. Give me confidence that
Your guidance will become ever brighter as I proceed
faithfully. Help me trust Your progressive revelation
rather than demanding complete clarity immediately. Let
my integrity and faithfulness invite Your increasing
illumination of the path forward. Amen.



Day 11
Keeping Your Heart

Proverbs 4:23 - "Keep your heart with all diligence, for
out of it spring the issues of life"

Search Committee Principle: Guard your heart
attitudes carefully during the search process. Your heart
condition will affect every aspect of your decision-
making and relationships with fellow committee
members.

Personal Reflection: What is the current condition of
your heart as you serve on this committee? Are you
guarding against bitterness, pride, favoritism, or other
harmful attitudes? Consider that "out of it spring the
issues of life"—how might your heart condition be
affecting your evaluation of candidates and relationships
with other committee members? What heart issues do
you need to address before they damage your service?

Prayer: Lord, help me keep my heart with all diligence
during this search process. Show me any attitudes that
need to change before they spring forth into harmful
actions or words. Guard my heart against pride,
bitterness, favoritism, and selfish ambition. Let my heart
condition contribute to life and blessing rather than
division and harm. Make my heart pure so my service
can be effective. Amen.



Day 12
Understanding the Value of Wisdom

Proverbs 8:11 - "For wisdom is better than rubies, and

all the things one may desire cannot be compared with
her"

Search Committee Principle: Value wisdom above all
other qualifications when evaluating pastoral candidates.
Academic achievements, impressive résumés, and
charismatic personalities cannot compare with true
wisdom.

Personal Reflection: What do you value most in
pastoral candidates? Are you properly weighing wisdom
against other impressive qualifications? Consider that
this verse says nothing can be compared with wisdom—
not education, experience, or personality. How can you
recognize genuine wisdom versus intelligence or charm?
What would it look like to prioritize wisdom above all
other desirable qualities?

Prayer: Father, help me value wisdom above all else
when evaluating pastoral candidates. Don't let me be
overly impressed by education, experience, or
personality when true wisdom is more valuable. Give me
discernment to recognize genuine wisdom and the
courage to prioritize it above other attractive qualities.
Help me seek candidates who possess the wisdom that
comes from You. Amen.



Day 13
The Upright Path

Proverbs 11:5 - "The righteousness of the blameless
will direct his way aright, but the wicked will fall by his
own wickedness"

Search Committee Principle: Focus on candidates
whose righteousness and integrity direct their decisions.
Character flaws will eventually cause leaders to fall,
regardless of their other abilities.

Personal Reflection: How do you evaluate character
and righteousness in potential candidates? Are you
looking for evidence that righteousness directs their way,
or are you focusing primarily on skills and
achievements? Consider that wickedness causes people
to fall "by his own wickedness"—how can you identify
character issues that might cause future ministry
problems? What questions or observations help you
assess genuine righteousness?

Prayer: Lord, give me discernment to evaluate the
righteousness and character of potential candidates. Help
me look beyond impressive abilities to see whether
righteousness directs their way. Protect our church from
choosing someone whose character flaws could cause
them to fall. Give me wisdom to identify genuine
integrity and the courage to prioritize character over
other qualifications. Amen.



Day 14

Seeking Wise Counsel

Proverbs 11:14 - "Where there is no counsel, the people
fall; but in the multitude of counselors there is safety"

Search Committee Principle: Actively seek counsel
from multiple wise sources throughout the search
process. Safety comes through multiple perspectives, not
through isolated decision-making.

Personal Reflection: Who are you seeking counsel from
in this process? Are you relying only on your committee
members, or are you gathering wisdom from a multitude
of counselors? Consider that "the people fall" without
counsel—what would falling look like in a pastoral
search? How can you intentionally gather input from
various wise sources while maintaining appropriate
confidentiality?

Prayer: Father, help me actively seek wise counsel
throughout this search process. Surround our committee
with safety that comes from multiple counselors. Give
me humility to receive input from various sources and
wisdom to weigh different perspectives appropriately.
Protect us from the fall that comes from insufficient
counsel. Connect us with wise advisors who can guide
our decisions. Amen.



Day 15
The Integrity of the Upright

Proverbs 11:3 - "The integrity of the upright will guide
them, but the perversity of the unfaithful will destroy
them"

Search Committee Principle: Look for candidates
whose integrity serves as their internal guidance system.
Those who lack integrity will eventually be destroyed by
their own perversity, regardless of their talents.

Personal Reflection: How do you assess integrity in
pastoral candidates? Are you looking for evidence that
integrity guides their decisions, or are you focusing on
other qualifications? Consider that perversity destroys
the unfaithful—what signs of character perversity should
concern you? How can you evaluate whether candidates
have the internal moral compass that comes from
genuine integrity?

Prayer: Lord, help me recognize candidates whose
integrity guides them in all their decisions. Give me
discernment to identify any perversity that could
eventually destroy their ministry effectiveness. Don't let
me overlook character issues while focusing on
impressive abilities. Help me prioritize integrity as an
essential qualification for pastoral leadership. Make me a
person of integrity so I can recognize it in others. Amen.



Day 16
Mercy and Truth

Proverbs 3:3-4 - "Let not mercy and truth forsake you;
bind them around your neck, write them on the tablet of
your heart. So find favor and high esteem in the sight of
God and man"

Search Committee Principle: Look for candidates who
demonstrate both mercy and truth in balanced measure.
Effective pastoral ministry requires both qualities
working together, not just one or the other.

Personal Reflection: Are you evaluating candidates for
both mercy and truth, or are you drawn to those who
emphasize one over the other? How do mercy and truth
work together in pastoral ministry? Consider that both
qualities should be bound around the neck and written on
the heart—what would this look like practically in a
pastor's ministry? How can you assess whether
candidates have developed both characteristics?

Prayer: Father, help me recognize candidates who
demonstrate both mercy and truth in their character and
ministry approach. Don't let me choose someone who is
strong in only one of these qualities. Give me wisdom to
evaluate how mercy and truth work together in their
lives. Help me look for evidence that both qualities are
deeply embedded in their hearts, not just part of their
professional presentation. Amen.



Day 17

Pride Goes Before Destruction

Proverbs 16:18 - "Pride goes before destruction, and a
haughty spirit before a fall"

Search Committee Principle: Carefully evaluate
candidates for signs of pride or haughty spirit, as these
character flaws will eventually lead to ministry
destruction. Humility is essential for long-term pastoral
effectiveness.

Personal Reflection: How do you assess pride levels in
potential candidates? Are you able to distinguish
between healthy confidence and destructive pride?
Consider that pride leads to destruction and haughty
spirit leads to a fall—what would this look like in
pastoral ministry? How can you identify pride that might
be disguised as strong leadership or spiritual confidence?

Prayer: Lord, give me discernment to recognize pride
and haughty spirit in potential candidates. Help me
distinguish between healthy confidence and destructive
pride. Protect our church from choosing someone whose
pride could lead to ministry destruction. Help me look
for genuine humility rather than just polished
presentations. Keep me humble in this process so I can
recognize and value humility in others. Amen.



Day 18
A Soft Answer

Proverbs 15:1 - "A soft answer turns away wrath, but a
harsh word stirs up anger"

Search Committee Principle: Observe how candidates
respond to difficult questions or challenging situations.
The ability to give soft answers that defuse conflict is
crucial for pastoral ministry.

Personal Reflection: How do you evaluate candidates'
responses to challenging questions or potentially
contentious topics? Are you looking for evidence of the
wisdom that knows how to give soft answers? Consider
that pastoral ministry involves many situations where
wrath must be turned away—how can you assess
whether candidates have this skill? What questions or
scenarios might reveal their approach to conflict
resolution?

Prayer: Father, help me observe how candidates respond
to difficult questions and challenging situations. Give me
wisdom to recognize those who know how to give soft
answers that turn away wrath. Protect our church from
choosing someone whose harsh words might stir up
unnecessary anger and division. Help me ask questions
and create situations that reveal candidates' true approach
to conflict resolution. Amen.



Day 19
The Heart of the Wise

Proverbs 16:23 - "The heart of the wise teaches his
mouth, and adds learning to his lips"

Search Committee Principle: Listen for evidence that
candidates' words flow from wise hearts rather than just
clever minds. True wisdom teaches the mouth and adds
learning to speech.

Personal Reflection: When you listen to candidates
speak, can you sense that their words flow from wise
hearts? How do you distinguish between intellectual
knowledge and heart wisdom? Consider that a wise heart
"teaches his mouth"—what would this look like in
preaching, counseling, and leadership? How can you
evaluate whether candidates have the heart wisdom that
adds genuine learning to their speech?

Prayer: Lord, help me listen with discernment to
candidates' speech. Give me ability to recognize when
words flow from wise hearts rather than just educated
minds. Help me identify those whose hearts teach their
mouths and add genuine learning to their lips. Don't let
me be impressed by eloquent speech that lacks heart
wisdom. Help me prioritize depth of heart over
sophistication of presentation. Amen.



Day 20

Committing Your Works

Proverbs 16:3 - "Commit your works to the Lord, and
your thoughts will be established"

Search Committee Principle: Commit this entire search
process to the Lord, and He will establish your thoughts
and give you clarity about His choice. Don't trust in your
own planning and evaluation alone.

Personal Reflection: Have you truly committed this
search work to the Lord, or are you trying to establish
your own thoughts through human effort? What does it
mean to commit this work to God rather than just asking
for His blessing on your plans? Consider that committing
your works leads to established thoughts—how might
God establish your thinking about His chosen candidate?

Prayer: Lord, | commit this entire search process to
You—every meeting, every evaluation, every decision.
Establish my thoughts according to Your will rather than
my preferences. Help me trust in Your ability to guide
our committee toward Your chosen pastor. Don't let me
rely on human wisdom and planning alone, but help me
surrender this work completely to You. Make my
thoughts align with Yours. Amen.



Day 21

False Balances

Proverbs 11:1 - "Dishonest scales are an abomination to
the Lord, but a just weight is His delight"

Search Committee Principle: Maintain fair and
consistent evaluation standards for all candidates. God
delights in just measurements and is offended by
dishonest evaluation practices.

Personal Reflection: Are you using consistent
evaluation standards for all candidates, or are you
unconsciously using different "weights" based on
personal preferences? How might dishonest evaluation
practices creep into your committee work? Consider that
God delights in just weights—what would fair and
consistent evaluation look like practically? Are there
biases in your evaluation process that need to be
corrected?

Prayer: Lord, help me maintain just and fair evaluation
standards for all candidates. Show me any areas where
my "scales" might be dishonest due to personal
preferences or biases. Give me consistent standards that I
apply fairly to every candidate. Let my evaluation
practices delight You rather than offend You. Help me
be scrupulously honest and fair in all my assessments.
Amen.



Day 22

Foundation of Wisdom

Proverbs 9:10 - "The fear of the Lord is the beginning
of wisdom, and the knowledge of the Holy One is
understanding"

Search Committee Principle: Wisdom begins with the
fear of the Lord and grows through knowledge of God's
character. Look for evidence of spiritual wisdom, not just
academic credentials.

Personal Reflection: What's the difference between
intelligence and wisdom in pastoral candidates? Are you
looking for evidence that candidates truly know God's
character, or are you primarily impressed by degrees and
achievements? How are you evaluating whether
candidates have this kind of spiritual understanding?
What would wisdom look like in a pastor's approach to
ministry, conflict, and leadership?

Prayer: Father, help me recognize true wisdom in
pastoral candidates—wisdom that begins with fearing
You and grows through knowing Your character. Don't
let me be overly impressed by intelligence or education
while missing spiritual wisdom. Give me discernment to
identify candidates who demonstrate understanding that
comes from knowing You personally. Make wisdom my
primary criterion for evaluation. Amen.



Day 23
Righteous Speech About Others

Proverbs 10:31 - "The mouth of the righteous brings
forth wisdom, but the perverse tongue will be cut out"

Search Committee Principle: How you speak about
candidates, fellow committee members, and the search
process reflects your character and affects the entire
committee's effectiveness.

Personal Reflection: When you discuss candidates or
committee matters, do your words bring forth wisdom or
create problems? Are you speaking about people in ways
that honor them, even when you have concerns?
Consider whether your words about others would change
if they were listening. How can your speech contribute
wisdom and life to your committee's work rather than
confusion or harm?

Prayer: Father, let my mouth bring forth wisdom in all
my speech about this search process. Help me speak
about candidates and fellow committee members in ways
that honor them as Your image-bearers. When I have
concerns, help me address them constructively. Let my
words contribute to wise decision-making rather than
hindering it. Amen.



Day 24

Learning Preparation from Creation

Proverbs 6:6-8 - "Go to the ant, you sluggard! Consider
her ways and be wise. Which, having no captain,
overseer or ruler provides her supplies in the summer,
and gathers her food in the harvest"

Search Committee Principle: Prepare thoroughly for
each phase of the search without waiting for someone
else to direct every step. Take initiative in your
responsibilities just as the ant works without constant
supervision.

Personal Reflection: Are you taking initiative in your
committee responsibilities, or waiting for others to tell
you what to do? How can you prepare for interviews,
research candidates, and complete evaluations without
constant oversight? Consider what preparation work you
could be doing now for future phases of the search
process.

Prayer: Lord, help me learn from Your creation about
taking initiative and preparing well. Like the ant that
works without supervision, help me be self-motivated in
my committee responsibilities. Give me wisdom to
prepare thoroughly for each phase of our search process
without waiting for others to direct my every step. Make
me a contributor who provides what's needed for our
committee's work. Amen.



Day 25

Avoiding Complacency in Sacred Work

Proverbs 6:9-11 - "How long will you slumber, O
sluggard? When will you rise from your sleep? A little
sleep, a little slumber, a little folding of the hands to
sleep—So shall your poverty come on you like a
prowler, and your need like an armed man"

Search Committee Principle: Spiritual and practical
"poverty" comes to churches that are lazy in their
pastoral search process. This sacred responsibility
requires urgent, diligent attention.

Personal Reflection: Are you giving this search the
urgent attention it deserves? Delayed decisions and lazy
preparation can leave your church spiritually
impoverished. What areas of your committee work need
more diligent attention?

Prayer: Father, wake me from any spiritual slumber
regarding this sacred responsibility. Help me understand
that laziness in this process could bring poverty to our
church—spiritual poverty from poor pastoral leadership.
Give me urgency and diligence in all my committee
work. Don't let our congregation suffer because of my
lack of attention to this important task. Help me stay
fully engaged throughout this process. Amen.



Day 26

The Value of Correction

Proverbs 9:8-9 - "Do not correct a scoffer, lest he hate
you; rebuke a wise man, and he will love you. Give
instruction to a wise man, and he will be still wiser; teach
a just man, and he will increase in learning"

Search Committee Principle: Look for candidates who
receive correction and instruction well. Wise pastors will
appreciate feedback and become wiser through it, while
foolish ones will resent correction.

Personal Reflection: How do you evaluate candidates'
responses to feedback or correction? Are you looking for
evidence that they receive instruction well and become
wiser through it? Consider that scoffers hate those who
correct them, while wise people love correction—how
can you assess which type of person each candidate is?
What questions or observations might reveal their
attitude toward feedback?

Prayer: Father, help me recognize candidates who
receive correction and instruction with wisdom rather
than defensiveness. Give me discernment to identify
those who will grow wiser through feedback rather than
becoming resentful. Protect our church from choosing
someone who scorns correction. Help me ask questions
or create situations that reveal candidates' true attitudes
toward feedback and accountability. Amen.



Day 27
The Righteous Will Never Be Removed

Proverbs 10:30 - "The righteous will never be removed,
but the wicked will not inhabit the earth"

Search Committee Principle: Choose a candidate
whose righteousness will create stability and longevity in
ministry. Wicked leaders will not last, regardless of their
initial appeal or abilities.

Personal Reflection: Are you evaluating candidates for
long-term righteousness that creates ministry stability?
Consider that righteous leaders are never removed while
wicked ones don't last—what does this suggest about
prioritizing character over other qualifications? How can
you assess whether candidates have the kind of
righteousness that will sustain them through ministry
challenges?

Prayer: Lord, help me choose a candidate whose
righteousness will create long-term stability in our
church. Give me wisdom to prioritize character qualities
that will sustain pastoral ministry through difficulties.
Protect us from choosing someone whose character flaws
will eventually force their removal. Help me look
beyond immediate appeal to long-term righteousness that
honors You. Amen.



Day 28
The Labor of the Righteous

Proverbs 10:16 - "The labor of the righteous leads to
life, the fruit of the wicked to sin"

Search Committee Principle: Evaluate candidates by
examining the fruit of their previous labor. Righteous
work produces life in people and ministries, while
wicked work produces sinful outcomes.

Personal Reflection: What fruit has previous ministry
labor produced in each candidate's life? Are you seeing
evidence that their work leads to life in people, churches,
and communities? Consider that the labor itself reveals
character—righteous labor leads to life while wicked
labor leads to sin. How can you assess the long-term fruit
of candidates' previous ministry work?

Prayer: Father, help me evaluate candidates by
examining the fruit of their previous labor. Give me
discernment to recognize work that leads to life versus
work that produces harmful outcomes. Help me look
beyond impressive statistics to see whether their ministry
labor genuinely produces spiritual life in people. Guide
me to choose someone whose righteous work will bring
life to our church. Amen.



Day 29
Hope of the Righteous

Proverbs 10:28 - "The hope of the righteous will be
gladness, but the expectation of the wicked will perish"

Search Committee Principle: Look for candidates
whose hope is well-founded and will result in gladness
rather than disappointment. The expectations of the
wicked always perish, bringing sorrow to those who
follow them.

Personal Reflection: What are the hopes and
expectations of the candidates you're evaluating? Are
their hopes grounded in righteousness and likely to
produce gladness, or are they built on foundations that
will perish? Consider that righteous hope leads to
gladness—what would this look like in pastoral
ministry? How can you assess whether candidates'
expectations are realistic and righteously motivated?

Prayer: Lord, help me evaluate the hopes and
expectations of pastoral candidates. Give me
discernment to recognize hope that is grounded in
righteousness and will lead to gladness rather than
disappointment. Protect our church from choosing
someone whose expectations will perish and bring
sorrow. Help me look for well-founded hope that will
sustain effective ministry. Amen.



Day 30
Walking in Integrity

Proverbs 10:9 - "He who walks with integrity walks
securely, but he who perverts his ways will become
known"

Search Committee Principle: Choose a candidate who
walks with integrity, as this creates security for both
pastor and church. Those who pervert their ways will
eventually be exposed, causing damage to everyone
involved.

Personal Reflection: How do you evaluate integrity in
pastoral candidates? Are you looking for evidence that
they walk securely because their ways are above
reproach? Consider that perverted ways will eventually
become known—what hidden character issues should
concern you? How can you assess whether candidates
have the kind of integrity that creates security rather than
anxiety?

Prayer: Father, help me recognize candidates who walk
with integrity and will create security for our church.
Give me discernment to identify any perverted ways that
could eventually cause scandal or harm. Help me look
beyond polished presentations to see genuine integrity in
all areas of life. Protect our church by helping me choose
someone whose integrity is thoroughly established.
Amen.



Day 31
Desire of the Righteous

Proverbs 11:23 - "The desire of the righteous is only
good, but the expectation of the wicked is wrath"

Search Committee Principle: Evaluate candidates'
deepest desires and motivations. Righteous leaders desire
only good, while wicked leaders will eventually bring
wrath and division.

Personal Reflection: What are the deepest desires
motivating each candidate you're considering? Are you
evaluating their heart motivations or just their stated
goals? Consider that righteous desire is "only good"—
what would this look like in pastoral ministry? How can
you discern whether candidates' desires will produce
good or eventually lead to wrath and conflict?

Prayer: Lord, give me insight into the deepest desires
and motivations of pastoral candidates. Help me
recognize those whose desires are only good and will
benefit our church long-term. Protect us from choosing
someone whose hidden desires could eventually produce
wrath and division. Give me wisdom to look beyond
surface presentations to heart motivations. Amen.



Day 32
Honesty in All Dealings

Proverbs 12:22 - "Lying lips are an abomination to the
Lord, but those who deal truthfully are His delight"

Search Committee Principle: Maintain complete
honesty in all your communications about candidates, the
church, and the search process. God delights in truthful
dealings and abhors any form of deception.

Personal Reflection: Are you completely honest in your
evaluations and communications about candidates? Do
you present your church truthfully to potential pastors,
including both strengths and challenges? Consider that
God abhors lying lips—are there areas where you're
tempted to shade the truth for what seems like good
reasons? How can you ensure that all your dealings are
truthful and delightful to God?

Prayer: Lord, help me maintain complete honesty in all
my communications during this search. Give me courage
to speak truthfully about candidates, even when it's
difficult. Help me present our church honestly to
potential pastors, acknowledging both our strengths and
our challenges. Let my truthful dealings delight You and
build trust in our process. Keep me from any deception,
even when it seems like it might help. Amen.



Day 33

Productive Work vs. Frivolity

Proverbs 12:11 - "He who tills his land will be satisfied
with bread, but he who follows frivolity is devoid of
understanding"

Search Committee Principle: Diligent, focused work
on search responsibilities produces satisfaction and good
results.

Personal Reflection: Are you "tilling the land" of
careful pastoral search work, or are you being distracted
by frivolous activities and conversations? Like a farmer
who works his land consistently and reaps bread for
nourishment, committee members who focus on serious
evaluation, thorough preparation, and careful decision-
making will be satisfied with good results. What "land"
do you need to till more diligently in your committee
work?

Prayer: Lord, help me be like a diligent farmer who tills
his land faithfully rather than someone who follows
frivolity. Give me understanding of the importance of
this sacred responsibility and help me stay focused on
the serious work of pastoral selection. Let me be satisfied
with the bread that comes from careful, thorough
committee service. Keep me from distractions that would
lead to poverty of outcome for our church. Amen.



Day 34

Instruction in Wisdom

Proverbs 15:33 - "The fear of the Lord is the instruction
of wisdom, and before honor is humility"

Search Committee Principle: The fear of the Lord itself
becomes your instruction manual for wise assessment.
Maintain humility throughout the evaluation process,
recognizing that honor comes to those who approach this
work with proper reverence rather than prideful
confidence in their own judgment.

Personal Reflection: Are you allowing the fear of the
Lord to instruct you in how to conduct wise assessment,
or are you relying primarily on human methodologies
and templates? How is humility guiding your approach
to evaluating your church's strengths and needs? How
might prideful approaches to assessment rob your church
of the honor that comes from God-guided evaluation?
What would humble assessment look like in practice?

Prayer: Father, let the fear of You be my instruction in
wisdom throughout this assessment process. Keep me
humble as we evaluate our church's strengths and needs,
knowing that honor comes to those who approach this
work with proper reverence. Don't let pride in our
methods or confidence in our judgment replace humble
dependence on Your guidance. Teach me wisdom
through reverent submission to You. Amen.



Day 35

Heart Reflection in Evaluation

Proverbs 27:19 - "As in water face reflects face, so a
man's heart reveals the man"

Search Committee Principle: Your heart condition acts
like a mirror that affects how you see and evaluate
pastoral candidates. A pure heart sees clearly, while a
corrupted heart distorts perception.

Personal Reflection: What is the condition of your heart
as you evaluate candidates and your church's needs? Are
you approaching assessment with a pure heart that sees
clearly, or are personal issues clouding your judgment?
Consider that your heart reveals who you truly are—
what might others see reflected in your approach to this
work? How can you ensure that your heart condition
contributes to clear evaluation rather than distorted
perception?

Prayer: Lord, examine my heart and show me any
attitudes or issues that might distort my evaluation of
candidates or our church's needs. Help me approach this
assessment work with a pure heart that sees clearly rather
than a corrupted heart that clouds judgment. Cleanse any
bitterness, favoritism, or selfish ambition that could
affect my ability to serve well. Let my heart condition
reflect Your character and contribute to wise decisions.
Amen.



Day 36

Listening to Wise Counsel

Proverbs 19:20 - "Listen to counsel and receive
instruction, that you may be wise in your latter days"

Search Committee Principle: Actively seek and receive
counsel from experienced church leaders,
denominational representatives, and wise mentors. The
instruction you receive now will make you wise for
future ministry leadership decisions.

Personal Reflection: Who are you listening to for
counsel during this assessment phase? Are you receiving
instruction not just for this immediate search, but for
wisdom that will serve you in future ministry leadership?
Consider that receiving counsel now makes you wise in
your latter days—how are you positioning yourself to
learn lessons that will benefit long-term church health?
What instruction are you receiving that goes beyond this
immediate search?

Prayer: Father, help me actively listen to counsel and
receive instruction during this assessment phase that will
make me wise for future ministry leadership. Don't let
me just focus on getting through this immediate task, but
help me learn lessons that will serve our church well in
the years ahead. Use this process to develop my wisdom
for whatever ministry responsibilities You give me in the
future. Amen.



Day 37
Generous Spirit & Caring for Others

Proverbs 11:25 - "The generous soul will be made rich,
and he who waters will also be watered himself. The
people will curse him who withholds grain, but blessing
will be on the head of him who sells it"

Search Committee Principle: Approach the search with
generosity of spirit toward candidates and fellow
committee members. Share information appropriately,
care for vulnerable people during the leadership
transition, and practice active compassion.

Personal Reflection: Are you generous in your spirit
toward candidates and fellow committee members? Do
you share helpful information appropriately, or do you
sometimes withhold things that could benefit others? Are
you paying attention to people in your congregation who
might be struggling during this leadership transition?
How can you show mercy and compassion throughout
this process?

Prayer: Lord, give me a generous spirit throughout this
search process. Help me be generous with
encouragement, information, and care for others. Open
my eyes to see needs around me and give me a heart to
respond with compassion. Let my generosity toward
others result in Your blessing on our work. Amen.



Day 38
Strong Confidence in the Lord

Proverbs 14:26 - "In the fear of the Lord there is strong
confidence, and His children will have a place of refuge"

Search Committee Principle: When your assessment
work reveals challenging truths about your church or
concerning information about candidates, find strong
confidence in the fear of the Lord rather than anxiety
about the discoveries. God provides refuge for His
children even when assessment results are concerning.

Personal Reflection: As your assessment work reveals
both strengths and challenges in your church, are you
finding strong confidence in God or becoming anxious
about difficult discoveries? How can you help other
committee members find this same confidence during
challenging assessment work?

Prayer: Father, when our assessment work reveals
difficult truths or concerning areas, help me find strong
confidence in the fear of You rather than anxiety about
the findings. Be our refuge when discoveries are
challenging or unclear. Give our entire committee the
strong confidence that comes from trusting in Your
sovereignty over our church's future. Don't let
assessment challenges shake our faith in Your provision.
Amen.



Day 39

Equal Treatment

Proverbs 18:23 - "The poor man uses entreaties, but the
rich answers roughly"

Search Committee Principle: Treat all candidates with
equal respect regardless of their background, current
church size, or financial situation. Don't show favoritism
based on impressive presentations and maintain
relationships despite resource differences.

Personal Reflection: Do you find yourself more
impressed by candidates from larger, successful
churches? Are you unconsciously treating candidates
from smaller or struggling churches with less respect?
Do impressive presentations or gifts influence your
evaluation more than they should? How can you ensure
that you're giving equal consideration to all candidates
regardless of their current circumstances?

Prayer: Lord, help me treat all candidates with equal
respect and dignity regardless of their current situation.
Protect me from favoritism based on impressive
backgrounds or presentations. Help me see each person
through Your eyes and evaluate them fairly. Give me a
heart that values character over circumstances. Amen.



Day 40

Thorough Preparation

Proverbs 21:5 - "The plans of the diligent lead surely to
plenty, but those of everyone who is hasty, surely to
poverty"

Search Committee Principle: Careful preparation for
interviews and evaluation leads to wise decisions; hasty,
unprepared assessment leads to poor pastoral choices.
Stay alert and engaged rather than spiritually sleeping
through this process.

Personal Reflection: Do you prepare thoroughly before
candidate interviews by reviewing their materials and
developing thoughtful questions? Or do you sometimes
"wing it" and rely on others' preparation? Are you
spiritually alert and engaged in the evaluation process, or
are you coasting through committee meetings? How does
diligent planning in your committee work lead to
"plenty" of good information for wise decisions?

Prayer: Father, help me plan diligently for every aspect
of candidate evaluation. Keep me from hasty, unprepared
assessment that could lead to poor decisions. Help me
stay spiritually alert and engaged rather than sleeping
through this important process. Give me satisfaction in
the bread of thorough preparation and careful work. Let
my planning lead to plenty of wisdom for our committee.
Amen.



Day 41

The Value of Receiving Correction

Proverbs 9:8 - "Do not correct a scoffer, lest he hate
you; rebuke a wise man, and he will love you"

Search Committee Principle: Wise committee
members welcome correction and feedback about their
evaluation process, personal biases, or mistakes in
judgment. Those who resist correction limit their
effectiveness.

Personal Reflection: How do you respond when another
committee member questions your evaluation of a
candidate or points out a mistake in your thinking? Do
you become defensive, or do you welcome the
opportunity to learn and grow? Consider that receiving
correction well is actually a sign of wisdom and
maturity. What feedback have you received recently that,
though difficult to hear, actually helped improve your
committee work?

Prayer: Lord, give me a heart that welcomes correction
and feedback from others. Help me receive criticism
gracefully and learn from it rather than becoming
defensive. Make me wise enough to love those who care
enough to correct me. Use the feedback of others to
sharpen my discernment and improve my service to You
and our church. Amen.



Day 42
Righteous Judgment

Proverbs 21:15 - "It is a joy for the just to do justice, but
destruction will come to the workers of iniquity"

Search Committee Principle: Making just, fair
decisions about candidates should bring you joy, not
anxiety. When you handle evaluation with justice and
righteousness, you can have confidence in the outcomes.

Personal Reflection: Do you find joy in making fair,
just decisions about candidates, or does the responsibility
create only anxiety? Are you committed to justice in
your evaluation process, or are you tempted by shortcuts
that aren't entirely fair? Consider that workers of iniquity
face destruction—how does maintaining justice protect
both you and your church from harmful outcomes?

Prayer: Father, help me find joy in doing justice
throughout our evaluation process. Give me a heart that
delights in fair, righteous decision-making rather than
one that seeks advantage through unfair means. Let my
commitment to justice bring confidence rather than
anxiety about our outcomes. Protect me from any
iniquity in my evaluation methods. Amen.



Day 43
A Good Name

Proverbs 22:1 - "A good name is to be chosen rather
than great riches, loving favor rather than silver and
gold"

Search Committee Principle: Look for candidates who
have chosen to build good reputations rather than
impressive wealth or status. Loving favor from people
who know them well is more valuable than material
success.

Personal Reflection: How do you evaluate candidates'
reputations versus their material achievements? Are you
more impressed by financial success and large churches,
or by genuine loving favor from those who know them
well? Consider that a good name is more valuable than
great riches—what does this suggest about your
evaluation priorities? How can you assess the quality of
candidates' reputations?

Prayer: Lord, help me value good reputations and
loving favor more than impressive achievements or
material success in candidates. Give me wisdom to
recognize those who have chosen to build good names
rather than just accumulate wealth or status. Help me
prioritize character qualities that create lasting favor with
people over temporary impressive statistics. Amen.



Day 44

Training and Preparation for Service

Proverbs 22:6 - "Train up a child in the way he should
go, and when he is old he will not depart from it"

Search Committee Principle: Proper training and
preparation for committee service is essential for
effective pastoral search work. Those who invest in
learning their responsibilities well will serve faithfully
for years to come.

Personal Reflection: Have you sought proper training
for your committee responsibilities, or are you trying to
figure it out as you go? Are you open to correction and
guidance from your DOM, BGCT representatives, or
experienced committee members? Consider how
investing in your training now will make you a more
effective servant throughout the process. What additional
preparation might help you serve better?

Prayer: Father, help me invest in proper training and
preparation for this committee service. Give me humility
to receive instruction from those with more experience.
Help me learn my responsibilities thoroughly so I can
serve faithfully and effectively. Use this training to
prepare me not just for this search, but for future
ministry leadership opportunities. Don't let me try to
serve in ignorance when knowledge is available. Amen.



Day 45
Guarding Against Slothfulness

Proverbs 18:9 - "He who is slothful in his work is a
brother to him who is a great destroyer"

Search Committee Principle: Lazy committee work is
as destructive as active sabotage. Slothfulness in your
search responsibilities can destroy your church's
opportunity to find God's chosen pastor.

Personal Reflection: Are there areas of your committee
work where you've become slothful or careless?
Consider that slothfulness makes you a "brother" to a
destroyer—how might your laziness harm your church's
search process? What responsibilities have you been
neglecting that could damage the committee's
effectiveness? How can you become more diligent in
areas where you've been slack?

Prayer: Lord, show me any areas where I've become
slothful in my committee responsibilities. Help me
understand that lazy work is as destructive as active
sabotage to our search process. Give me diligence and
energy to fulfill all my duties thoroughly and promptly.
Don't let my slothfulness become a barrier to finding

Y our chosen pastor for our church. Make me a faithful
worker who builds up rather than destroys. Amen.



Day 46

Examining Your Motives

Proverbs 16:2 - "All the ways of a man are pure in his
own eyes, but the Lord weighs the spirits"

Search Committee Principle: Regularly examine your
motives and attitudes in the search process. God weighs
your spirit and sees beyond the actions that seem pure in
your own eyes. Self-examination keeps motives pure.

Personal Reflection: Are you regularly examining your
motives in the search process, or do you assume your
ways are pure? What does it mean that the Lord "weighs
the spirits"—what might He see in your heart that you
don't recognize? Do you have hidden agendas about the
direction you want the church to go? Are you satisfied
with seeking God's choice, or are you trying to fill your
own expectations? Regular self-examination helps keep
your motives pure.

Prayer: Lord, search my heart and reveal any selfish
motives I may have in this search process. Help me be
satisfied with Your choice rather than trying to fulfill my
own preferences. Keep me from being filled with my
own ways. Give me a pure heart that seeks only what
You want for our church. Amen.



Day 47

Following Through on Commitments

Proverbs 12:27 - "The lazy man does not roast what he
took in hunting, but diligence is man's precious
possession”

Search Committee Principle: Complete the tasks you
commit to—check references thoroughly, review
applications completely, follow up on assigned
responsibilities. Don't be like the lazy hunter who
catches game but fails to finish the work.

Personal Reflection: When you volunteer for specific
tasks (reference calls, document review, etc.), do you
follow through completely? Are there committee
commitments you've made but not finished? How can
diligence in follow-through become your precious
possession?

Prayer: Lord, help me be someone who completes what
I start in committee work. Don't let me be like the lazy
hunter who catches game but fails to finish preparing it.
Give me diligence to follow through on all my
commitments—reference calls, document reviews, and
assigned tasks. Make thoroughness and completion my
precious possession in this search process. Let my
finished work satisfy our committee's need for good
information. Amen.



Day 48
Throne Established by Righteousness

Proverbs 16:12 - "It is an abomination for kings to
commit wickedness, for a throne is established by
righteousness"

Search Committee Principle: As you assess what kind
of pastoral leadership your church needs, prioritize
righteousness over charisma, popularity, or impressive
achievements. Pastoral ministry is established and
sustained by righteousness, not by wickedness disguised
as strength or success.

Personal Reflection: What are you looking for to
establish strong pastoral leadership in your church? How
can you assess candidates' righteousness versus their
external qualifications? What would righteousness look
like in pastoral leadership for your specific church
context?

Prayer: Father, help me prioritize righteousness over
impressive achievements when evaluating what kind of
pastoral leadership our church needs. Give me
discernment to recognize wickedness that might be
disguised as strength or success. Help me understand that
lasting pastoral ministry is established by righteousness,
not by charisma or credentials. Show me what
righteousness would look like in our specific church
context. Amen.



Day 49
The Source of Life and Death

Proverbs 18:21 - "Death and life are in the power of the
tongue, and those who love it will eat its fruit"

Search Committee Principle: Your words about
candidates have the power to bring life or death to their
ministry opportunities and to your committee's unity.
Choose your words carefully and love the life-giving
power of wise speech.

Personal Reflection: Consider the power of your words
in this search process. Are your words about candidates
building up or tearing down? When you discuss the
search with others, do your words bring life and hope, or
do they create anxiety and division? How can you use
your speech to bring wisdom and life to this process
rather than confusion or harm?

Prayer: Lord, help me understand the power You've
given me through speech. Let my words about
candidates be fair and life-giving. Help me speak with
wisdom about our process, bringing hope rather than fear
to our congregation. Guard my tongue from careless
words that could damage people or our work. Amen.



Day 50
Satisfaction and Safety

Proverbs 19:23 - "The fear of the Lord leads to life, and
he who has it will abide in satisfaction; he will not be
visited with evil"

Search Committee Principle: Maintaining reverent fear
of God during candidate evaluation leads to life-giving
decisions and provides satisfaction even when the
process is challenging. This spiritual approach protects
you from the evil of poor pastoral choices.

Personal Reflection: As you begin evaluating potential
candidates, are you finding satisfaction in the fear of the
Lord, or are you becoming anxious about making the
right choice? How does reverent dependence on God
lead to life-giving decisions about pastoral leadership?
What would it look like to abide in satisfaction while
doing the hard work of careful assessment?

Prayer: Father, as we begin evaluating potential
candidates, help me find satisfaction in fearing You
rather than anxiety about making perfect choices. Let
reverent dependence on You lead to life-giving decisions
about pastoral leadership. Protect us from the evil of
poor choices through the fear of You. Help me abide in
satisfaction while doing careful, thorough evaluation
work. Amen.



Day 51

Removing Obstacles vs. Creating Them

Proverbs 15:19 - "The way of the lazy man is like a
hedge of thorns, but the way of the upright is a highway"

Search Committee Principle: Diligent committee
members create clear paths to wise decisions; lazy
members create obstacles and complications. Your
approach to committee work either builds highways or
plants thorn hedges.

Personal Reflection: Do your contributions to the
committee remove obstacles and create clarity, or do
they add confusion and complications? When you speak
in meetings, ask questions, or complete assignments, are
you building a smooth highway toward good decisions or
are you creating a hedge of thorns that others have to
navigate around? How can you be someone who builds
highways rather than thorn hedges?

Prayer: Father, help me be someone whose committee
work creates highways rather than hedge of thorns. Let
my contributions remove obstacles and create clear paths
toward wise decisions. When I speak in meetings or
complete assignments, help me build roads that make it
easier for our committee to move forward rather than
creating complications that slow us down. Make me a
highway-builder in this process. Amen.



Day 52

Understanding Power Dynamics

Proverbs 22:7 - "The rich rules over the poor, and the
borrower is servant to the lender"

Search Committee Principle: Be aware of how
financial arrangements, church size, and resource
differences might create unhealthy power dynamics
between church and pastor. Work to establish
relationships based on mutual respect rather than
economic leverage.

Personal Reflection: Are you aware of power dynamics
that might exist between your church and potential
candidates? How might differences in church size,
financial resources, or compensation create inappropriate
power relationships? Are you approaching candidates as
equals in ministry partnership, or are you unconsciously
acting superior or inferior based on economic factors?
How can you ensure healthy, mutual relationships?

Prayer: Lord, give me wisdom to understand and
navigate power dynamics appropriately during this
search. Help me approach all candidates as equal
partners in ministry, regardless of economic differences.
Protect us from establishing unhealthy power
relationships that could harm future ministry. Guide us
toward arrangements based on mutual respect and shared
calling. Amen.



Day 53
King's Wrath and Favor

Proverbs 16:14-15 - "As messengers of death is the
king's wrath, but a wise man will appease it. In the light
of the king's face is life, and his favor is like a cloud of
the latter rain"

Search Committee Principle: Evaluate candidates'
temperament and use of authority carefully. Look for
wisdom in how candidates handle conflict and exercise
authority.

Personal Reflection: How do you evaluate a candidate's
temperament and approach to authority? Are you looking
for evidence of how they handle anger, exercise
discipline, and use their influence? Consider that pastoral
wrath can be like "messengers of death" while pastoral
favor brings life like refreshing rain. How can you assess
which type of influence each candidate would have?

Prayer: Lord, give me discernment to evaluate
candidates' temperament and use of authority. Help me
recognize those whose favor brings life and refreshment
rather than those whose wrath could be destructive.
Show me evidence of wisdom in how they handle
conflict and exercise influence. Protect our church from
choosing someone whose anger could harm rather than
heal. Amen.



Day 54
Satisfied from Above

Proverbs 13:25 - "The righteous eats to the satisfying of
his soul, but the stomach of the wicked shall be in want"

Search Committee Principle: Faithful, righteous
assessment work brings soul satisfaction that comes from
above, while shortcuts or dishonest evaluation leaves you
spiritually hungry. Find fulfillment in doing assessment
work with integrity rather than taking easier paths.

Personal Reflection: Are you finding satisfaction in
doing thorough, honest assessment work, or are you
tempted to take shortcuts that would leave you spiritually
hungry? Consider that the righteous eat to the satisfying
of their soul through faithful work, while wicked
approaches lead to spiritual want. How does doing
assessment work with integrity bring satisfaction from
above? What would it mean to be filled with your own
ways versus being satisfied from above in this process?

Prayer: Lord, help me find satisfaction in doing
thorough, honest assessment work rather than taking
shortcuts that would leave me spiritually hungry. Let me
eat to the satisfying of my soul through righteous
evaluation of our church's needs. Don't let me be filled
with my own ways but satisfy me from above through
faithful service. Give me fulfillment that comes from
integrity in this important work. Amen.



Day 55
Understanding What Really Matters

Proverbs 3:16-17 - "Length of days is in her right hand,
in her left hand riches and honor. Her ways are ways of
pleasantness, and all her paths are peace"

Search Committee Principle: Don't be dazzled by
impressive credentials, charismatic personality, or
promises of quick growth. Focus on character qualities
that will serve the church well over the long term.

Personal Reflection: What impresses you in potential
pastoral candidates? Are you drawn to charismatic
personality, impressive credentials, or promises of quick
solutions? Ask God to help you see beyond temporary
attractions to eternal character qualities. Reflect on what
will truly matter for your church five or ten years from
now. How can you keep your focus on godly character
rather than worldly impressions?

Prayer: Father, help me see candidates through Your
eyes. Don't let me be impressed by things that won't
matter in five years. Help me value what You value and
desire qualities that will strengthen Your church for the
long term. Give me wisdom to distinguish between
substance and style. Amen.



Day 56
Staying Alert to God's Voice

Proverbs 1:20-21 - "Wisdom calls aloud outside; she
raises her voice in the open squares. She cries out in the
chief concourses, at the openings of the gates in the city
she speaks her words"

Search Committee Principle: God's wisdom is calling
out to guide your search process, but you must stay alert
to hear and recognize His voice among all the other
voices competing for your attention.

Personal Reflection: Are you staying alert to hear
wisdom's voice throughout your assessment work, or are
you so focused on human methods that you miss God's
guidance? Wisdom is calling aloud—where might you
hear God's voice speaking about your church's needs and
pastoral selection? How can you create space in your
assessment process to listen for His guidance rather than
just following human procedures?

Prayer: Father, help me stay alert to hear wisdom's
voice calling out during our assessment work. Don't let
me become so focused on human methods that I miss
Your guidance about our church's needs and pastoral
selection. Open my ears to hear You speaking through
Your Word, through prayer, and through the insights of
wise counselors. Help me recognize and respond to Your
wisdom rather than just following procedures. Amen.



Day 57
Plans Established by Righteousness

Proverbs 16:3 - "Commit your works to the Lord, and
your thoughts will be established"

Search Committee Principle: Commit every aspect of
your assessment work to the Lord—from evaluating your
church's strengths and weaknesses to determining your
pastoral needs—and He will establish your thoughts with
clarity and wisdom.

Personal Reflection: Have you committed your
assessment work to the Lord, or are you trying to
establish your own thoughts through human analysis
alone? What would it look like to commit every aspect of
church evaluation to God? Consider that God establishes
thoughts when work is committed to Him—how might
this change your approach to assessment? What areas of
evaluation need to be more consciously committed to
God's guidance?

Prayer: Lord, I commit all our assessment work to
You—every evaluation of our church's strengths and
weaknesses, every analysis of our needs and priorities.
Establish my thoughts according to Your wisdom rather
than human understanding alone. Help me trust that
when I commit this work to You, You will give clarity
about what kind of pastoral leadership our church needs.
Guide every aspect of our assessment process. Amen.



Day 58
Generous Spirit & Caring for Others

Proverbs 11:25 - "The generous soul will be made rich,
and he who waters will also be watered himself"

Search Committee Principle: Approach the search with
generosity of spirit toward candidates and fellow
committee members. Share information appropriately,
care for vulnerable people during the leadership
transition, and practice active compassion.

Personal Reflection: Are you generous in your spirit
toward candidates and fellow committee members? Do
you share helpful information appropriately, or do you
sometimes withhold things that could benefit others? Are
you paying attention to people in your congregation who
might be struggling during this leadership transition?
How can you show mercy and compassion throughout
this process?

Prayer: Lord, give me a generous spirit throughout this
search process. Help me be generous with
encouragement, information, and care for others. Open
my eyes to see needs around me and give me a heart to
respond with compassion. Let my generosity toward
others result in Your blessing on our work. Amen.



Day 59

Relationships During Disagreement

Proverbs 17:9 - "He who covers a transgression seeks
love, but he who repeats a matter separates friends"

Search Committee Principle: Healthy relationships can
survive honest disagreement about candidates when
handled with love and wisdom. The goal is finding God's
will together, not winning individual arguments.

Personal Reflection: When you disagree with a fellow
committee member about a candidate, how do you
handle the tension? Do you gossip about their opinion to
others, or do you address concerns directly with them?
Consider that faithful friends sometimes wound each
other with honest feedback, but enemies flatter with false
agreement. How can you disagree while maintaining
love and seeking God's will together?

Prayer: Father, help me handle disagreements with
fellow committee members in ways that seek love and
maintain relationships. When we disagree about
candidates, help me address concerns directly rather than
talking about people behind their backs. Give me
wisdom to know when to cover transgressions and when
faithful wounds are needed. Keep our focus on finding
Your will together rather than winning arguments.
Amen.



Day 60

Covering Sins vs. Repeating Matters

Proverbs 17:9 - "He who covers a transgression seeks
love, but he who repeats a matter separates friends"

Search Committee Principle: Learn when to cover
minor issues and when to address serious concerns.
Wisdom knows the difference between matters that
should be covered in love and those that must be
discussed for the church's protection.

Personal Reflection: How do you decide whether to
cover a candidate's minor weakness or address it with the
committee? Are you someone who seeks love by
covering transgressions, or do you repeat matters that
could separate relationships? Consider that some issues
need to be covered while others must be discussed—
what wisdom guides your decision-making about what to
share and what to cover?

Prayer: Lord, give me wisdom to know when to cover
candidates' minor weaknesses in love and when serious
concerns must be addressed for our church's protection.
Help me seek love and unity rather than separation
through unnecessary repetition of matters. Guide my
decision-making about what to share and what to cover.
Let my approach strengthen relationships and serve our
church's best interests. Amen.



Day 61
Plans Established by Counsel

Proverbs 15:22 - "Without counsel, plans go awry, but
in the multitude of counselors they are established"

Search Committee Principle: Seek counsel from
multiple sources as you develop your understanding of
what type of pastor your church needs. Plans that lack
counsel go awry, but wisdom from many counselors
establishes solid foundations.

Personal Reflection: Who are you seeking counsel from
as you determine your church's pastoral needs? Are you
limiting input to just your committee, or are you
gathering wisdom from a multitude of counselors?
Consider that plans without counsel go awry—what
areas of your assessment might benefit from broader
input? How can you gather multiple perspectives while
maintaining appropriate confidentiality?

Prayer: Father, help me seek counsel from multiple wise
sources as we determine our church's pastoral needs.
Don't let our plans go awry due to limited input, but
establish them through the wisdom of many counselors.
Show me who can provide valuable perspective while
maintaining appropriate confidentiality. Give me
humility to receive counsel and wisdom to weigh
different perspectives appropriately. Amen.



Day 62

Love of Instruction

Proverbs 12:1 - "Whoever loves instruction loves
knowledge, but he who hates correction is brutish"

Search Committee Principle: Develop a love for
instruction about effective search processes, church
leadership, and spiritual discernment. Those who hate
correction limit their growth and effectiveness in
committee service.

Personal Reflection: Do you love receiving instruction
about how to improve your committee work, or do you
resist feedback and correction? Consider that those who
hate correction are limiting their own growth and
effectiveness. How can you cultivate a love for
instruction that leads to better committee performance?
What correction have you received that initially seemed
harsh but proved helpful?

Prayer: Father, help me love instruction and knowledge
more than my own pride. Give me ears that hear rebukes
of life and heart that welcomes evaluation of our
committee's work. Don't let me despise my own soul by
rejecting correction that could help us serve You better.
Make me wise enough to abide with those who offer
constructive feedback. Amen.



Day 63
Departing from Evil

Proverbs 16:6 - "In mercy and truth atonement is
provided for iniquity; and by the fear of the Lord one
departs from evil"

Search Committee Principle: Look for evidence that
pastoral candidates have genuinely departed from evil
through the fear of the Lord, not just avoided obvious
sins through willpower or reputation management.

Personal Reflection: How do you evaluate whether
candidates have truly departed from evil through the fear
of the Lord versus simply maintaining good reputations
through careful behavior? What evidence would show
that someone's character has been transformed by
reverent relationship with God rather than just shaped by
social expectations?

Prayer: Father, give me discernment to recognize
candidates who have genuinely departed from evil
through fear of You rather than those who simply
maintain good reputations through careful behavior.
Help me see evidence of true character transformation
produced by reverent relationship with You. Show me
how mercy and truth in a candidate's life demonstrate
authentic spiritual development. Don't let me be satisfied
with surface-level morality when deeper transformation
is needed. Amen.



Day 64

Training and Preparation for Service

Proverbs 22:6 - "Train up a child in the way he should
go, and when he is old he will not depart from it"

Search Committee Principle: Proper training and
preparation for committee service is essential for
effective pastoral search work. Those who invest in
learning their responsibilities well will serve faithfully
for years to come.

Personal Reflection: Have you sought proper training
for your committee responsibilities, or are you trying to
figure it out as you go? Are you open to correction and
guidance from your DOM, BGCT representatives, or
experienced committee members? Consider how
investing in your training now will make you a more
effective servant throughout the process. What additional
preparation might help you serve better?

Prayer: Father, help me invest in proper training and
preparation for this committee service. Give me humility
to receive instruction from those with more experience.
Help me learn my responsibilities thoroughly so I can
serve faithfully and effectively. Use this training to
prepare me not just for this search, but for future
ministry leadership opportunities. Don't let me try to
serve in ignorance when knowledge is available. Amen.



Day 65
The Fountain of Life

Proverbs 14:27 - "The fear of the Lord is a fountain of
life, to turn one away from the snares of death"

Search Committee Principle: Seek candidates who
demonstrate that the fear of the Lord is a fountain of life
in their ministry, providing constant refreshment and
turning them away from ministry snares that destroy
other pastors.

Personal Reflection: How do you evaluate whether the
fear of the Lord serves as a fountain of life in candidates
ministries? Are you looking for evidence that reverent
relationship with God provides ongoing spiritual
refreshment and protection from ministry pitfalls? What
questions reveal whether candidates have this life-giving
relationship with God?

'

Prayer: Lord, help me recognize candidates who
demonstrate that fear of You is a fountain of life in their
ministry. Give me discernment to see evidence of
ongoing spiritual refreshment that comes from reverent
relationship with You. Show me how this fear protects
them from the snares that destroy other pastors. Help me
prioritize this life-giving quality over impressive but
temporary qualifications. Amen.



Day 66
A Merry Heart

Proverbs 15:15 - "All the days of the afflicted are evil,
but he who is of a merry heart has a continual feast"

Search Committee Principle: Look for candidates who
demonstrate genuine joy and emotional health alongside
spiritual maturity. A merry heart sustains ministry
through difficulties, while broken spirits burden both
pastor and congregation.

Personal Reflection: How do you evaluate emotional
health and genuine joy in pastoral candidates versus just
serious spiritual demeanor? How can you assess whether
candidates have the kind of joy that creates a "continual
feast" in their approach to ministry and life?

Prayer: Father, help me recognize candidates with
merry hearts that will sustain them through ministry
challenges rather than afflicted spirits that would burden
our congregation. Give me discernment to evaluate
emotional health and genuine joy, not just serious
spirituality. Show me evidence of hearts that find
continual feast in relationship with You and service to
others. Don't let me choose someone whose emotional
burdens would hinder effective ministry. Amen.



Day 67
Righteous Lips

Proverbs 16:13 - "Righteous lips are the delight of
kings, and they love him who speaks what is right"

Search Committee Principle: Listen carefully to
candidates' speech patterns and content. Righteous lips
that speak what is right will delight church members and
build trust, while deceptive or self-serving speech will
create problems.

Personal Reflection: How do you evaluate the
righteousness of candidates' speech? Are you listening
for evidence that they speak what is right rather than just
what is impressive or popular? Consider that righteous
lips delight those in authority—how might this apply to
pastoral relationships with church leadership and
members? What patterns in speech reveal character and
heart condition?

Prayer: Lord, give me discernment to recognize
righteous lips in pastoral candidates. Help me listen for
evidence that they speak what is right rather than just
what sounds good. Show me the difference between
speech that delights because it's truthful and speech that
impresses because it's polished. Help me prioritize
candidates whose words build trust through
righteousness rather than create admiration through
cleverness. Amen.



Day 68
Drawing Out Deep Counsel

Proverbs 20:5 - "Counsel in the heart of man is like
deep water, but a man of understanding will draw it out"

Search Committee Principle: Develop the skill of
asking questions that draw out deep counsel from
candidates, references, and wise advisors rather than
settling for surface-level information. Understanding
how to access profound wisdom will establish your plans
and help you wage effective warfare against poor
pastoral choices.

Personal Reflection: Are you learning to ask questions
that draw out deep counsel from candidates and
references, or are you settling for surface-level
responses? How are you developing your ability to
extract the wisdom needed for good decision-making?
What skills do you need to draw out counsel that will
help you wage effective warfare against poor choices?

Prayer: Lord, give me understanding to draw out deep
counsel from candidates, references, and wise advisors
rather than settling for surface responses. Help me ask
questions that access the deep water of wisdom in
people's hearts. Establish our search plans through the
wise counsel You help me extract. Make me skillful at
drawing out the profound wisdom needed for excellent
pastoral selection. Amen.



Day 69
Seeking God's Favor

Proverbs 12:2 - "A good man obtains favor from the
Lord, but a man of wicked intentions He will condemn"

Search Committee Principle: When you conduct
yourself as a "good person" with pure intentions
throughout the search process, you position yourself and
your committee to receive God's favor and blessing.

Personal Reflection: Are you approaching this search
with good intentions and a pure heart? What does it
mean to be a "good person" in the context of this
responsibility? Consider how your actions, attitudes, and
decisions either invite God's favor or push it away. How
can you conduct yourself throughout this process in ways
that please God and invite His blessing on your work?

Prayer: Father, I want to obtain Your favor throughout
this search process. Help me maintain good intentions
and a pure heart in all my actions and decisions. Show
me any areas where my conduct might be displeasing to
You. Guide me to approach this responsibility as a good
person who seeks Your approval above human praise.
Let Your favor rest on our entire committee's work.
Amen.



Day 70

Avoiding Spiritual Laziness

Proverbs 19:24 - "A lazy man buries his hand in the
bowl, and will not so much as bring it to his mouth
again"

Search Committee Principle: Spiritual laziness in the
search process leaves your church spiritually hungry.
Don't be like the person who starts the work of pastoral
selection but lacks the energy to complete it properly.

Personal Reflection: Are there areas of your committee
work where you've started tasks but lack the energy to
complete them well? Consider the image of someone too
lazy to even feed himself—what would spiritual hunger
in your church look like if the search process fails due to
lazy committee work? How does your level of
engagement affect your congregation's spiritual
nourishment? Are your hands refusing to labor in ways
that could harm your church's future?

Prayer: Lord, keep me from spiritual laziness that could
cast me into deep sleep about this sacred responsibility.
Don't let my idle approach to committee work leave our
congregation hungry for good pastoral leadership. Help
my hands be willing to labor diligently so that our church
will be well-fed spiritually. Keep me alert and engaged
throughout this entire process. Protect our church from
suffering because of my laziness. Amen.



Day 71
Listening Before Speaking

Proverbs 18:13 - "He who answers a matter before he
hears it, it is folly and shame to him"

Search Committee Principle: Wise committee
members listen more than they speak. Understanding
others' perspectives before responding leads to better
decisions and stronger relationships.

Personal Reflection: Are you a better talker or listener
in committee meetings? Do you sometimes respond to
what you think someone said rather than what they
actually said? How can you improve your listening skills
to better understand candidates, fellow committee
members, and the congregation's needs? What would
change if you committed to understanding before
seeking to be understood?

Prayer: Lord, help me be quick to listen and slow to
speak. Give me ears that truly hear what others are
saying, not just what I expect them to say. Help me
understand before I try to be understood. Make me a
person who acquires knowledge through careful listening
and responds with wisdom rather than quick reactions.
Amen.



Day 72

Always Reverent

Proverbs 28:14 - "Happy is the man who is always
reverent, but he who hardens his heart will fall into
calamity"

Search Committee Principle: Look for candidates who
demonstrate consistent reverence for God across all areas
of life, not just in formal ministry settings.

Personal Reflection: How do you evaluate whether
candidates are "always reverent" versus those who show
spiritual sensitivity only in formal settings? What
evidence reveals consistent reverence across all areas of
life? How can you assess the consistency of candidates'
spiritual sensitivity? What questions reveal whether
someone maintains reverence in private as well as
public?

Prayer: Father, help me recognize candidates who are
always reverent rather than those who show spiritual
sensitivity only in public settings. Give me discernment
to evaluate consistency of reverence across all areas of
life. Show me evidence of hearts that remain soft toward
You in private as well as in ministry. Protect our church
from choosing someone whose hardened heart could lead
to calamity. Help me prioritize genuine reverence over
impressive public spirituality. Amen.



Day 73
The King's Heart in God's Hand

Proverbs 21:1 - "The king's heart is in the hand of the
Lord, like the rivers of water; He turns it wherever He
wishes"

Search Committee Principle: Remember that God
controls the hearts of leaders, including the pastor you
select. Trust that God can guide your chosen pastor's
heart and decisions even when you can't predict or
control their future leadership approach.

Personal Reflection: Are you trying to predict and
control every aspect of your future pastor's leadership, or
are you trusting that God controls leaders' hearts? How
does knowing that the Lord turns leaders' hearts
wherever He wishes affect your evaluation process?
What does it mean to choose faithfully while trusting
God's ongoing control?

Prayer: Lord, help me remember that You control the
hearts of leaders, including the pastor we select. Give me
peace in knowing that You can turn their heart wherever
You wish, even when I can't predict their future
leadership approach. Help me choose faithfully while
trusting in Your ongoing sovereignty over pastoral
ministry. Don't let me try to control what only You can
direct. Amen.



Day 74

Breaking Patterns of Procrastination

Proverbs 26:14-15 - "As a door turns on its hinges, so
does the lazy man on his bed. The lazy man buries his
hand in the bowl; it wearies him to bring it back to his
mouth"

Search Committee Principle: Recognize and break
patterns of procrastination that keep you from
completing evaluation tasks or making necessary
decisions. Don't let minimal effort become your
maximum output.

Personal Reflection: What committee tasks do you keep
putting off? Are there patterns of avoidance in your
search responsibilities that you need to break? Are you
making minimal efforts but failing to finish important
work? How can you move from procrastination to action
in your committee responsibilities?

Prayer: Lord, help me break any patterns of
procrastination in my committee work. Don't let me be
like the lazy person who starts tasks but lacks energy to
complete them. Give me strength and motivation to
finish what I start—whether it's reviewing applications,
making reference calls, or preparing for meetings. Help
me move from avoidance to action in all my search
responsibilities. Amen.



Day 75
False Confidence from Lack of Effort

Proverbs 26:16 - "The lazy man is wiser in his own eyes
than seven men who can answer sensibly"

Search Committee Principle: Sometimes the least
prepared committee members are the most confident in
their opinions about candidates. Lack of diligent research
can lead to false confidence in evaluation.

Personal Reflection: Are you sometimes overconfident
in your evaluations when you haven't done the necessary
preparation work? Do you find yourself having strong
opinions about candidates when you haven't invested
time in thorough research? Consider that laziness can
create false wisdom—how can you ensure your
confidence is based on diligent work rather than
unexamined assumptions? What would humble, well-
researched evaluation look like?

Prayer: Father, protect me from false confidence that
comes from lazy preparation. Help me base my opinions
about candidates on diligent research rather than
unexamined assumptions. Give me humility to admit
when I haven't done enough work to have a strong
opinion. Make my confidence proportional to my
preparation, and help me do the thorough work needed
for wise evaluation. Amen.



Day 76
Timing of Words

Proverbs 25:11 - "A word fitly spoken is like apples of
gold in settings of silver"

Search Committee Principle: Learn not just what to say
about candidates and the search process, but when to say
it. Properly timed words have beautiful impact, while
poorly timed words can cause damage even when they're
true.

Personal Reflection: Do you pay attention to the timing
of your words about candidates and the search process?
Are there concerns you need to raise, but you're waiting
for the right moment? Conversely, have you spoken at
inappropriate times when your words, though true,
weren't helpful? How can you develop sensitivity to the
timing of your speech?

Prayer: Father, give me wisdom about the timing of my
words. Help me know when to speak up and when to
wait for a better moment. Let my words be like apples of
gold in settings of silver—beautiful because they come at
just the right time. Guard me from speaking out of turn
or at inappropriate moments. Amen.



Day 77

Small Compromises, Big Problems

Proverbs 24:33-34 - "A little sleep, a little slumber, a
little folding of the hands to rest—So shall your poverty
come like a prowler, and your need like an armed man"

Search Committee Principle: Small compromises in
committee diligence can lead to major problems in
pastoral selection. "Little" areas of laziness can grow
into big issues that attack your church like an armed
robber.

Personal Reflection: What "little" compromises in your
committee responsibilities might seem harmless but
could lead to poor decision-making? Are there small
areas where you're cutting corners or reducing effort that
could grow into larger problems? What would spiritual
"poverty" look like in your congregation if the search
process fails?

Prayer: Lord, help me recognize that small
compromises in diligence can lead to big problems in our
search process. Don't let me think that "a little" laziness
is harmless when it could grow into serious issues for our
church. Guard me against gradual decline in my
committee work. Help me maintain consistent diligence
so that spiritual poverty doesn't come upon our
congregation like a prowler. Keep me faithful in small
things so big things go well. Amen.



Day 78
Heart Plans, Lord Directs

Proverbs 16:1 - "The preparations of the heart belong to
man, but the answer of the tongue is from the Lord"

Search Committee Principle: Do thorough human
preparation and planning in your candidate evaluation,
but trust that God will direct the final outcome. Your
careful work creates the foundation, but divine guidance
determines the results.

Personal Reflection: Are you balancing careful human
preparation with trust in divine guidance, or are you
either being lazy in evaluation or trying to control
outcomes through human effort alone? How do you
prepare your heart thoroughly while trusting that God
directs the steps? What would this balance look like in
your evaluation process? How do you work diligently
while remaining open to God's surprising guidance?

Prayer: Lord, help me balance thorough preparation of
my heart with trust in Your direction of our steps. Give
me diligence in human evaluation while maintaining
openness to Your guidance of the final outcome. Don't
let me be lazy in preparation or try to control results
through human effort alone. Let my careful work create a
foundation for Your surprising direction. Help me plan
while trusting in Your sovereignty. Amen.



Day 79

Choosing Righteousness Over
Expedience

Proverbs 21:3 - "To do righteousness and justice is
more acceptable to the Lord than sacrifice"

Search Committee Principle: When pressure builds to
make quick decisions or compromise your standards,
choose what's right over what's easy. God values
righteous decision-making more than impressive results.

Personal Reflection: Are you feeling pressure to
compromise your standards or rush the decision process?
When faced with the choice between doing what's right
and doing what's expedient, which do you choose?
Consider that God values your righteous decision-
making process more than quick results. How can you
stand firm in doing what's right even when others
pressure you toward shortcuts?

Prayer: Lord, when pressure mounts to compromise or
rush our decision, help me choose righteousness over
expedience. Give me courage to stand for what's right
even when it's not easy or popular. Help me remember
that You value our righteous process more than quick
results. Strengthen me to do justice and righteousness in
all our decisions. Amen.



Day 80
When the Process Goes Wrong

Proverbs 3:11-12 - "My son, do not despise the
chastening of the Lord, nor detest His correction; For
whom the Lord loves He corrects, just as a father the son
in whom he delights"

Search Committee Principle: When your search
process isn't working well, God's correction should be
welcomed as loving guidance, not resented as
interference.

Personal Reflection: Has your committee needed to
change course during the search process? How did you
respond to signs that your original approach wasn't
working? How might He be showing love by correcting
aspects of your search process? What course corrections
might be needed, and how can you receive them as
fatherly love rather than criticism?

Prayer: Father, help me receive any correction of our
search process as evidence of Your love rather than
criticism to resent. When our approaches aren't working,
give me humility to welcome Your guidance for course
correction. Don't let me despise the chastening that could
improve our effectiveness. Help me respond to
correction like a beloved son who trusts his father's
wisdom. Make me teachable throughout this process.
Amen.



Day 81
A Good Report Makes the Heart Glad

Proverbs 15:30 - "The light of the eyes rejoices the
heart, and a good report makes the bones fat"

Search Committee Principle: When you receive
genuinely good reports about candidates, let them bring
appropriate joy and encouragement. God uses good news
to strengthen and refresh those engaged in His work.

Personal Reflection: How do you respond when you
receive genuinely good reports about pastoral
candidates? Do you allow appropriate joy and
encouragement, or do you immediately become
suspicious or critical? Consider that good reports are
meant to make the heart rejoice and strengthen the
bones—how might God be using positive news to
encourage your committee's work? How can you
distinguish between legitimate good news and mere
flattery?

Prayer: Lord, help me receive genuinely good reports
about candidates with appropriate joy and thanksgiving.
Let good news about pastoral prospects strengthen and
encourage my heart for this work. Give me discernment
to distinguish between legitimate positive reports and
mere flattery. Help me respond to Your encouragement
with gratitude rather than suspicion. Use good reports to
refresh my spirit for continued service. Amen.



Day 82
The Value of Rebuke

Proverbs 27:5-6 - "Open rebuke is better than love
carefully concealed. Faithful are the wounds of a friend,
but the kisses of an enemy are deceitful”

Search Committee Principle: Sometimes the most
valuable feedback about your search process comes in
the form of difficult truths that no one wants to say.
Faithful friends who point out problems in your approach
are more valuable than those who only offer empty
encouragement.

Personal Reflection: Has anyone given you difficult
feedback about your search process that you initially
resisted but later realized was helpful? Are there "faithful
wounds" from friends who care enough to tell you hard
truths about your committee's approach? Who in your
life has permission to speak difficult truths to you?

Prayer: Lord, help me value the faithful wounds of
friends who care enough to tell me difficult truths. Give
me wisdom to distinguish between helpful rebuke and
destructive criticism. Help me find favor with those who
are willing to correct me rather than just flatter me. Make
me receptive to the faithful wounds that come from love
rather than the deceitful kisses that come from self-
interest. Amen.



Day 83

Avoiding Hasty Decisions

Proverbs 21:5 - "The plans of the diligent lead surely to
plenty, but those of everyone who is hasty, surely to
poverty"

Search Committee Principle: Diligent, careful planning
in your search process leads to abundance of good
options and wise choices, while hasty decisions lead to
poverty of outcomes for your church.

Personal Reflection: Are you feeling pressure to rush
your decision-making process? How do you balance
appropriate urgency with the diligent planning that leads
to good outcomes? Consider that hasty decisions lead to
poverty—what would poverty look like in pastoral
selection? How can you maintain diligent planning even
when others are pressuring for quick results?

Prayer: Father, help me maintain diligent planning
throughout our search process rather than giving in to
pressure for hasty decisions. Let our careful work lead to
plenty of good options and wise choices rather than
poverty of outcomes. Give me patience to do this work
thoroughly even when others want quick results. Help
me remember that diligence leads to abundance while
haste leads to poverty. Amen.



Day 84
Righteous Influence on Others

Proverbs 12:26 - "The righteous should choose his
friends carefully, for the way of the wicked leads them
astray"

Search Committee Principle: Your character as a
committee member influences the entire group's
direction. Righteous committee members help the group
make wise decisions, while poor character can lead
everyone astray.

Personal Reflection: How is your character influencing
the other committee members? Are you leading them
toward wisdom or away from it? Consider that your
influence goes beyond your words to include your
attitudes, your approach to conflict, and your spiritual
maturity. How can you use your influence to guide the
committee toward God's will rather than personal
preferences?

Prayer: Father, help me understand the influence I have
on our committee and use it wisely. Let my character
lead others toward righteousness and wisdom rather than
away from it. Make me a positive influence that helps
our group make decisions that honor You and serve Your
church well. Don't let my poor character lead others
astray from Your will. Amen.



Day 85

Iron Sharpening Iron

Proverbs 27:17 - "As iron sharpens iron, so a man
sharpens the countenance of his friend"

Search Committee Principle: Committee members
should sharpen each other through honest interaction,
challenging questions, and constructive feedback. This
sharpening process improves everyone's discernment and
decision-making ability.

Personal Reflection: How are you allowing fellow
committee members to sharpen your thinking about
candidates and the search process? Are you engaging in
the kind of honest interaction that refines judgment, or
are you avoiding challenging conversations? Consider
that sharpening requires friction—are you open to the
productive tension that comes from different
perspectives? How can you contribute to sharpening
others while being sharpened yourself?

Prayer: Lord, help me engage in the sharpening process
with my fellow committee members. Give me openness
to challenging questions and different perspectives that
can refine my judgment. Help me contribute to
sharpening others through honest, constructive
interaction. Don't let me avoid the productive friction
that leads to better discernment. Make our committee
stronger through mutual sharpening. Amen.



Day 86
Safety in Multiple Counselors

Proverbs 11:14 - "Where there is no counsel, the people
fall; but in the multitude of counselors there is safety"

Search Committee Principle: Actively seek input from
multiple wise sources throughout the search process—
denominational leaders, experienced pastors, mature
church members. Safety comes through gathering
diverse perspectives, not through isolated committee
decisions.

Personal Reflection: How are you and your committee
gathering counsel from multiple sources? Are you
limiting input to just committee members, or are you
seeking wisdom from a multitude of counselors? What
would falling look like in your search process? How can
you balance the need for multiple perspectives with
appropriate confidentiality requirements?

Prayer: Father, help our committee actively seek
counsel from multiple wise sources throughout this
search. Surround us with the safety that comes from
many counselors. Give us wisdom to know who to
approach for input and how to gather diverse
perspectives while maintaining appropriate
confidentiality. Don't let us fall due to insufficient
counsel. Connect us with wise advisors who can guide
our decisions. Amen.



Day 87

Bearing One Another's Burdens

Proverbs 17:17 - "A friend loves at all times, and a
brother is born for adversity"

Search Committee Principle: Committee members
should support each other through the stresses and
challenges of the search process. True committee
friendship means being there for each other during
difficult moments and decisions.

Personal Reflection: How are you supporting fellow
committee members when they face stress or
discouragement during the search? Are you being a
friend who loves at all times, or do you withdraw when
the process becomes difficult? How can you be the kind
of committee member who provides support during
challenging times? What burdens might your fellow
members be carrying that you could help shoulder?

Prayer: Lord, help me be a friend who loves my fellow
committee members at all times, especially during
stressful moments in our search. Show me how to bear
their burdens and provide support when the process
becomes discouraging or overwhelming. Make me the
kind of committee member who was born for
adversity—ready to support others when challenges
arise. Give me sensitivity to see when others need
encouragement or help. Amen.



Day 88

Covering Transgressions in Love

Proverbs 10:12 - "Hatred stirs up strife, but love covers
all sins"

Search Committee Principle: When committee
members make mistakes or show poor judgment,
respond with love that covers rather than hatred that
exposes. This doesn't mean ignoring serious issues, but
handling failures with grace and restoration in mind.

Personal Reflection: How do you respond when a
fellow committee member makes a mistake or shows
poor judgment? Do you respond with love that seeks to
cover and restore, or do you stir up strife by exposing
and criticizing? Consider the difference between
covering sins in love and ignoring serious problems—
how do you show grace while maintaining
accountability? What would love look like in addressing
committee member failures?

Prayer: Father, help me respond to fellow committee
members' mistakes and failures with love that covers
rather than hatred that exposes. Give me wisdom to
know when to address issues directly and when to cover
transgressions in love. Don't let me stir up strife through
critical attitudes, but help me seek restoration and unity.
Make me an agent of grace and reconciliation in our
committee relationships. Amen.



Day 89

Faithful in Difficult Conversations

Proverbs 27:6 - "Faithful are the wounds of a friend, but
the kisses of an enemy are deceitful"

Search Committee Principle: Sometimes love requires
difficult conversations with fellow committee members
about their approach, biases, or performance. Faithful
friends care enough to risk relationship for the sake of
truth and improvement.

Personal Reflection: Are there difficult conversations
you need to have with fellow committee members about
their approach to the search process? Do you care
enough about them and the church to risk discomfort for
the sake of truth? Consider that faithful wounds come
from friends while deceitful kisses come from enemies—
which are you offering when you see problems but say
nothing? How can you speak difficult truths in love?

Prayer: Lord, give me courage to have faithful
conversations with fellow committee members when
love requires it. Help me care enough about them and
our church to risk discomfort for the sake of truth. Show
me how to wound faithfully rather than kiss deceitfully
when I see issues that need to be addressed. Give me
wisdom to speak difficult truths in love and at
appropriate times. Amen.



Day 90

Corporate Confession and Forgiveness

Proverbs 28:13 - "He who covers his sins will not
prosper, but whoever confesses and forsakes them will
have mercy"

Search Committee Principle: When the committee as a
whole makes mistakes in the search process, practice
corporate confession and forgiveness rather than
covering up problems. This leads to mercy and improved
effectiveness.

Personal Reflection: Has your committee made
mistakes in the search process that need to be
acknowledged and corrected? Are you tempted to cover
up problems rather than confess them? How might this
apply to committee failures? What would corporate
confession and forgiveness look like in your search
process?

Prayer: Father, when our committee makes mistakes in
this search process, help us practice confession and
forsaking rather than covering up problems. Give us
humility to acknowledge failures and wisdom to correct
course. Let confession lead to mercy and improved
effectiveness rather than continued problems. Help us
model biblical conflict resolution and restoration as a
committee. Show us how to prosper through honest
confession. Amen.



Day 91

Unity in Final Decisions

Proverbs 15:22 - "Without counsel, plans go awry, but
in the multitude of counselors they are established"

Search Committee Principle: Seek unity in final
decision-making by ensuring all committee members
have opportunity to provide counsel and feel heard.
Plans established through multiple counselors have
greater stability and support.

Personal Reflection: As your committee approaches
major decisions about candidates, are you ensuring that
all members have opportunity to provide counsel and
feel heard? How are you working toward unity rather
than just majority rule? Consider that plans are
established through multitude of counselors—what does
this suggest about decision-making processes? How can
you help establish plans that have full committee
support?

Prayer: Lord, help our committee seek unity in major
decisions by ensuring all members feel heard and valued.
Let our plans be established through the counsel of
multiple perspectives rather than rushed through by a
few voices. Give us patience to work toward consensus
when possible and wisdom to handle disagreements with
grace. Establish our plans through united counsel that
honors You and serves our church well. Amen.



Day 92
The Way of Wisdom

Proverbs 4:11 - "I have taught you in the way of
wisdom; I have led you in right paths"

Search Committee Principle: Trust that God is
teaching you the way of wisdom throughout this search
process and leading you in right paths toward His chosen
pastor. The journey itself is part of His instruction.

Personal Reflection: How do you see God teaching you
wisdom through this search process? Are you
recognizing the ways He's leading you in right paths,
even when the way seems unclear? Consider that this
verse suggests both teaching and leading—how is God
doing both in your committee experience? What wisdom
are you gaining that goes beyond just finding a pastor?

Prayer: Lord, thank You for teaching me the way of
wisdom through this search process. Help me recognize
how You're leading us in right paths even when I can't
see the full destination. Give me eyes to see the
instruction You're providing through each phase of our
journey. Use this experience to develop wisdom in me
that will serve Your church for years to come. Amen.



Day 93
Keeping Your Heart Pure

Proverbs 4:23 - "Keep your heart with all diligence, for
out of it spring the issues of life"

Search Committee Principle: Guard your heart
attitudes carefully as the search process intensifies. Your
heart condition affects every decision, relationship, and
outcome in the search.

Personal Reflection: What is the current condition of
your heart as the search process deepens? Are you
guarding against bitterness, impatience, favoritism, or
other harmful attitudes? Consider that out of the heart
"spring the issues of life"—how might your heart
condition be affecting your evaluation of candidates and
relationships with committee members? What heart
issues need attention before they create problems?

Prayer: Father, help me keep my heart with all diligence
throughout this search process. Show me any attitudes
that need correction before they spring forth into harmful
actions or decisions. Guard my heart against impatience,
favoritism, and selfish ambition. Let my heart condition
contribute to life and blessing in our search rather than
problems and division. Purify my heart so my service
can be effective. Amen.



Day 94
The Path of the Just

Proverbs 4:18 - "But the path of the just is like the
shining sun, that shines ever brighter unto the perfect
dayﬂ

Search Committee Principle: As you conduct this
search with justice and integrity, expect God's guidance
to become clearer over time. The righteous path shines
brighter as you proceed faithfully.

Personal Reflection: Are you seeing God's guidance
become clearer as you proceed with justice and integrity
in the search? How has the path become brighter since
you began this process? Consider that the righteous path
shines "ever brighter"—this suggests progressive clarity
rather than immediate illumination. How can you
maintain justice and integrity while trusting that
understanding will increase as you move forward
faithfully?

Prayer: Lord, help me walk the path of justice and
integrity throughout this search process. Give me
confidence that Your guidance will shine ever brighter as
I proceed faithfully. Help me trust Your progressive
revelation rather than demanding complete clarity
immediately. Let my commitment to righteousness invite
Your increasing illumination of the path forward. Amen.



Day 95

Understanding Heart Motivations

Proverbs 16:2 - "All the ways of a man are pure in his
own eyes, but the Lord weighs the spirits"

Search Committee Principle: Regularly examine your
own motivations and help evaluate candidates' true
motivations. God sees beyond actions that appear good
to the actual heart condition driving behavior.

Personal Reflection: Are you regularly examining your
own motivations in the search process, or do you assume
your ways are pure? How do you help evaluate whether
candidates' motivations are genuinely pure or just appear
good on the surface? Consider that God "weighs the
spirits"—what might He see in your heart or candidates'
hearts that isn't immediately visible? How can you
develop discernment for heart motivations?

Prayer: Father, help me recognize that while my ways
may seem pure in my own eyes, You weigh my spirit
and see my true motivations. Give me discernment to
evaluate candidates' heart motivations, not just their
external actions. Show me my own hidden motives that
need correction and help me look beyond impressive
presentations to genuine heart condition in others. Amen.



Day 96
The Prudent Person's Approach

Proverbs 14:15 - "The simple believes every word, but
the prudent considers well his steps"

Search Committee Principle: Don't accept everything
candidates say at face value. Prudent committee
members carefully consider and verify information
before making decisions.

Personal Reflection: Are you believing every word
from candidates and references, or are you prudently
considering and verifying information? How do you
balance trust with appropriate verification? Consider that
simple people believe every word while prudent people
consider their steps—what would prudent evaluation
look like in your search process? How can you be
appropriately cautious without becoming cynical?

Prayer: Lord, help me be prudent rather than simple in
evaluating candidates and their references. Give me
wisdom to consider information carefully and verify
important claims rather than believing every word
uncritically. Help me balance appropriate trust with wise
caution. Make me thorough in my evaluation while
maintaining a heart that hopes for the best in people.
Amen.



Day 97
A Soft Answer Turns Away Wrath

Proverbs 15:1 - "A soft answer turns away wrath, but a
harsh word stirs up anger"

Search Committee Principle: When disagreements
arise in committee meetings or candidate evaluations,
respond with soft answers that defuse tension rather than
harsh words that escalate conflict.

Personal Reflection: How do you respond when
committee discussions become heated or when you
strongly disagree with another member's evaluation? Are
you giving soft answers that turn away wrath, or harsh
words that stir up anger? Consider how your response
style affects the entire committee's ability to work
together effectively. What would soft answers look like
in practice during difficult discussions?

Prayer: Father, help me give soft answers that turn away
wrath when committee discussions become tense. Guard
my tongue from harsh words that would stir up anger and
division. Give me wisdom to defuse conflict and
promote peace in our meetings. Help me respond to
disagreement in ways that build unity rather than create
more division. Make me a peacemaker in our committee
relationships. Amen.



Day 98
The Heart of the Wise

Proverbs 16:23 - "The heart of the wise teaches his
mouth, and adds learning to his lips"

Search Committee Principle: Let wisdom from your
heart guide your speech about candidates and the search
process. Wise hearts produce speech that adds genuine
learning and value to committee discussions.

Personal Reflection: When you speak in committee
meetings, are your words flowing from a wise heart that
teaches your mouth, or from other motivations? How do
you ensure that your speech adds learning to committee
discussions rather than just filling silence or promoting
personal preferences? What would it look like for your
heart to teach your mouth during candidate evaluations?

Prayer: Lord, let my heart be wise so that it can teach
my mouth during our search process. Help my words add
genuine learning and value to our committee discussions
rather than just promoting my personal preferences.
Guard me from speech that doesn't flow from wisdom.
Make my contributions to our meetings truly helpful and
edifying for everyone involved. Amen.



Day 99

Pride Before Destruction

Proverbs 16:18 - "Pride goes before destruction, and a
haughty spirit before a fall"

Search Committee Principle: Guard against pride in
your committee work and evaluate candidates for signs
of pride that could lead to ministry destruction. Humility
is essential for effective service.

Personal Reflection: Are there areas where pride is
creeping into your committee work—pride in your
process, your insights, or your spiritual maturity? How
do you evaluate candidates for pride that could lead to
future ministry problems? Consider that pride leads to
destruction—what would this look like in pastoral
ministry? How can you maintain humility while
fulfilling your important responsibilities?

Prayer: Father, guard me against pride in my committee
work and help me recognize pride in pastoral candidates
that could lead to ministry destruction. Keep me humble
in my service and give me discernment to identify pride
disguised as confidence or leadership. Help me prioritize
genuine humility over impressive presentations. Protect
our church from choosing someone whose pride could
cause future problems. Amen.



Day 100
The Value of a Good Name

Proverbs 22:1 - "A good name is to be chosen rather
than great riches, loving favor rather than silver and
gold"

Search Committee Principle: Prioritize candidates who
have built good reputations through character and service
rather than those who have accumulated impressive
achievements or material success.

Personal Reflection: How do you weigh candidates'
reputations versus their material achievements or
impressive statistics? Are you more influenced by church
growth numbers and salary levels, or by the loving favor
they've earned from people who know them well?
Consider that a good name is more valuable than great
riches—how does this affect your evaluation priorities?

Prayer: Lord, help me value good names and loving
favor more than impressive statistics or material success
in candidates. Give me wisdom to recognize those who
have chosen to build character and reputation rather than
just accumulate achievements. Help me prioritize the
lasting value of a good name over temporary impressive
numbers. Show me how to evaluate true worth in
pastoral candidates. Amen.



Day 101
Listening to Wise Rebuke

Proverbs 25:12 - "Like an earring of gold and an
ornament of fine gold is a wise rebuker to an obedient

car

Search Committee Principle: Value committee
members and outside advisors who offer wise correction
about your search process. Those who rebuke wisely are
like precious jewelry to those who listen well.

Personal Reflection: How do you respond when
someone offers correction about your search process or
evaluation methods? Do you receive wise rebuke as
precious input, or do you become defensive? Consider
that a wise rebuker to an obedient ear is like gold
jewelry—yvaluable and beautiful. Who in your process
has permission to offer correction, and how well do you
receive it?

Prayer: Father, help me value wise rebuke about our
search process as precious input like gold jewelry. Give
me an obedient ear that receives correction well rather
than defensively. Connect us with wise rebukers who can
improve our effectiveness, and make me receptive to
their guidance. Help me see correction as beautiful and
valuable rather than threatening or annoying. Amen.



Day 102
A Faithful Witness

Proverbs 14:25 - "A true witness delivers souls, but a
deceitful witness speaks lies"

Search Committee Principle: Be completely truthful in
your evaluations of candidates and references. True
witness in the search process can deliver your church
from poor pastoral choices, while deception leads to
harmful outcomes.

Personal Reflection: Are you being a true witness in
your evaluations of candidates, or are you tempted to
shade the truth for what seems like good reasons? How
do you ensure complete honesty in reference calls and
committee discussions? Consider that true witness
"delivers souls"—how might your truthfulness protect
your church from harmful pastoral choices?

Prayer: Lord, help me be a true witness throughout this
search process. Give me courage to speak truthfully
about candidates even when it's difficult or
uncomfortable. Protect me from any temptation to
deceive or mislead for what seems like good reasons. Let
my truthful witness help deliver our church from poor
choices and guide us toward Your chosen pastor. Amen.



Day 103
The Righteous Will Flourish

Proverbs 11:28 - "He who trusts in his riches will fall,
but the righteous will flourish like foliage"

Search Committee Principle: Look for candidates who
trust in righteousness rather than impressive resources,
achievements, or connections. The righteous will flourish
in ministry while those who trust in other things will
eventually fall.

Personal Reflection: What are candidates trusting in for
their ministry effectiveness—righteousness or impressive
resources and achievements? How do you evaluate
whether someone will flourish through godly character
or fall through misplaced trust? Consider that the
righteous flourish "like foliage"—what would this kind
of growth look like in pastoral ministry?

Prayer: Father, help me recognize candidates who trust
in righteousness rather than impressive resources or
achievements. Give me discernment to identify those
who will flourish through godly character rather than fall
through misplaced trust. Show me evidence of the kind
of righteousness that produces flourishing ministry.
Protect our church from choosing someone who trusts in
the wrong foundation. Amen.



Day 104
Walking in Integrity

Proverbs 20:7 - "The righteous man walks in his
integrity; his children are blessed after him"

Search Committee Principle: Seek candidates whose
integrity creates blessing not just in their current ministry
but in the long-term impact on those they influence.
Integrity has generational impact.

Personal Reflection: How do you evaluate the long-
term impact of candidates' integrity on those they've
influenced? Are you looking for evidence that their
integrity creates lasting blessing in people's lives?
Consider that integrity blesses "children"—how might a
pastor's integrity create generational impact in your
church? What evidence reveals this kind of character
depth?

Prayer: Lord, help me recognize candidates whose
integrity creates lasting blessing in the lives of those they
influence. Give me wisdom to evaluate not just current
ministry effectiveness but long-term character impact.
Show me evidence of integrity that will bless our church
for generations to come. Help me prioritize character
depth over temporary impressive results. Amen.



Day 105
The Power of Life and Death

Proverbs 18:21 - "Death and life are in the power of the
tongue, and those who love it will eat its fruit"

Search Committee Principle: Carefully evaluate how
candidates use their speech. Those who love the life-
giving power of wise words will eat good fruit, while
those who speak carelessly will face negative
consequences.

Personal Reflection: How do you evaluate candidates'
use of speech? Are they people who love the life-giving
power of wise words, or do they speak carelessly without
understanding the impact? Consider that we eat the fruit
of our speech—what kind of fruit have candidates
produced through their words? How can you assess their
understanding of speech's power?

Prayer: Father, help me evaluate how candidates use the
power of speech. Give me discernment to recognize
those who understand that life and death are in the power
of the tongue. Show me evidence of life-giving speech
that builds up rather than tears down. Protect our church
from choosing someone who doesn't understand the
power and responsibility of pastoral speech. Amen.



Day 106
Seeking Wisdom Above All

Proverbs 4:7 - "Wisdom is the principal thing; therefore
get wisdom. And in all your getting, get understanding"

Search Committee Principle: Make wisdom your
primary criterion for pastoral selection. Whatever other
qualities candidates possess, prioritize wisdom and
understanding above all other achievements or abilities.

Personal Reflection: Is wisdom truly the "principal
thing" in your evaluation of candidates, or are you
prioritizing other qualities? How do you evaluate
genuine wisdom versus intelligence, education, or
charisma? Consider that the instruction is to get wisdom
"in all your getting"—how does this apply to pastoral
selection? What would it look like to make wisdom your
primary criterion?

Prayer: Lord, help me make wisdom the principal thing
in evaluating pastoral candidates. Give me discernment
to recognize genuine wisdom and understanding rather
than being impressed by other qualities that aren't as
valuable. Help me prioritize wisdom above intelligence,
education, charisma, or achievements. Guide me to seek
candidates who have made wisdom their principal
pursuit. Amen.



Day 107
A Cheerful Heart

Proverbs 17:22 - "A merry heart does good like
medicine, but a broken spirit dries the bones"

Search Committee Principle: Look for candidates
whose merry hearts will bring healing and life to your
congregation. Avoid those whose broken spirits would
drain energy and joy from church life.

Personal Reflection: How do you evaluate candidates'
emotional health and the spirit they would bring to your
church? Are you looking for evidence of merry hearts
that do good like medicine, or warning signs of broken
spirits that would dry the bones of your congregation?
Consider that emotional health affects ministry
effectiveness—how can you assess this appropriately
while showing compassion for those who struggle?

Prayer: Father, help me recognize candidates with
merry hearts that will do good like medicine for our
congregation. Give me discernment to identify broken
spirits that might drain rather than energize church life.
Show me the difference between appropriate seriousness
and harmful brokenness. Help me seek candidates whose
emotional health will contribute to ministry effectiveness
and congregational joy. Amen.



Day 108
The Mouth of the Righteous

Proverbs 10:31 - "The mouth of the righteous brings
forth wisdom, but the perverse tongue will be cut out"

Search Committee Principle: Listen carefully to
candidates' speech patterns over time. Righteous mouths
consistently bring forth wisdom, while perverse speech
patterns eventually reveal character problems.

Personal Reflection: What patterns do you notice in
candidates' speech over multiple interactions? Are their
mouths consistently bringing forth wisdom, or do you
detect perverse patterns that concern you? Consider that
speech patterns reveal character—what is candidates'
speech telling you about their heart condition? How can
you evaluate speech patterns beyond just formal
presentations?

Prayer: Lord, help me listen carefully to candidates'
speech patterns and evaluate what their words reveal
about their character. Give me discernment to recognize
mouths that consistently bring forth wisdom versus those
that show concerning patterns. Help me look beyond
impressive formal presentations to genuine speech
patterns that reveal heart condition. Protect our church
from choosing someone whose speech patterns indicate
character problems. Amen.



Day 109

Planning and God's Direction

Proverbs 19:21 - "There are many plans in a man's
heart, nevertheless the Lord's counsel—that will stand"

Search Committee Principle: Make careful human
plans for your search process, but hold them loosely,
knowing that God's counsel will ultimately stand. Be
prepared for His direction to override your planning.

Personal Reflection: How do you balance careful
planning with openness to God's surprising direction?
Are you holding your search plans loosely enough to
allow for divine intervention, or are you too rigid in your
approach? Consider that man's plans are numerous but
God's counsel stands—how might this affect your
attitude toward unexpected developments in the search?

Prayer: Father, help me plan carefully for our search
process while holding those plans loosely in submission
to Your counsel. Give me wisdom to prepare thoroughly
while remaining open to Your direction that might
override our planning. Help me trust that Your counsel
will stand even when it contradicts our expectations.
Make me flexible enough to follow Your surprising
guidance. Amen.



Day 110
The Way of Life

Proverbs 6:23 - "For the commandment is a lamp, and
the law a light; reproofs of instruction are the way of
life"

Search Committee Principle: Use God's
commandments and instruction as your lamp and light
throughout the search process. Welcome reproof and
instruction as the way that leads to life for your church.

Personal Reflection: How are you using God's
commandments and biblical principles as guidance in
your search process? Are you welcoming reproof and
instruction as the way of life, or resisting correction that
could improve your effectiveness? Consider that
instruction is "the way of life"—how might God be using
this process to give your church life through proper
guidance?

Prayer: Lord, let Your commandments be a lamp and
Your law be a light throughout our search process. Help
me welcome reproof and instruction as the way that
leads to life for our church. Don't let me resist correction
that could improve our effectiveness or guide us toward
better decisions. Use Your instruction to bring life to our
church through this search process. Amen.



Day 111

Understanding the Times

Proverbs 27:14 - "He who blesses his friend with a loud
voice, rising early in the morning, it will be counted a
curse to him"

Search Committee Principle: Pay attention to timing
and context in your communications about candidates
and the search process. Even good words can become
curses when spoken at wrong times or in wrong ways.

Personal Reflection: Are you sensitive to timing and
context when you communicate about candidates or the
search process? Have you ever offered "blessings" that
were received as curses because of poor timing or
inappropriate volume? Consider how your
communication style and timing affects how your words
are received. What would appropriate timing and context
look like in your communications?

Prayer: Father, give me wisdom about timing and
context in all my communications about candidates and
our search process. Help me recognize when even good
words might be received poorly due to wrong timing or
inappropriate delivery. Make me sensitive to how my
communication style affects others' ability to receive
what I'm saying. Guard me from turning blessings into
curses through poor timing. Amen.



Day 112

Learning from Reproof

Proverbs 29:15 - "The rod and rebuke give wisdom, but
a child left to himself brings shame to his mother"

Search Committee Principle: Welcome correction and
accountability in your search process. Committees that
resist oversight and feedback often make decisions that
bring shame to the church.

Personal Reflection: How does your committee respond
to oversight and feedback from denominational leaders,
experienced pastors, or church members? Are you
welcoming correction as a source of wisdom, or resisting
accountability? Consider that those "left to themselves"
bring shame—how might isolation in decision-making
harm your church? What accountability structures are
helping your committee make wise decisions?

Prayer: Lord, help our committee welcome correction
and accountability as sources of wisdom throughout this
search process. Don't let us become isolated in our
decision-making in ways that could bring shame to our
church. Connect us with appropriate oversight and
feedback that will improve our effectiveness. Give us
humility to receive correction and learn from reproof.
Amen.



Day 113
The Excellent Wife

Proverbs 31:10 - "Who can find a virtuous wife? For
her worth is far above rubies"

Search Committee Principle: Consider not just the
candidate but the entire pastoral family. A pastor's
spouse significantly affects ministry effectiveness, and
their character is valuable beyond measure.

Personal Reflection: How are you appropriately
evaluating the pastoral family as a whole? Are you
considering how the spouse's character and approach to
ministry will affect your church? Consider that virtue is
"far above rubies"—how do you assess character and
calling in pastoral spouses while respecting appropriate
boundaries? What role should family considerations play
in your decision?

Prayer: Father, give me wisdom to appropriately
consider the entire pastoral family in our evaluation
process. Help me recognize the value of spousal
character and calling while respecting proper boundaries.
Show me how family dynamics might affect ministry
effectiveness in our church context. Guide me to
evaluate the whole family's fit with our church while
being fair and respectful. Amen.



Day 114
Many Advisors

Proverbs 20:18 - "Plans are established by counsel; by
wise counsel wage war"

Search Committee Principle: Establish your search
plans through wise counsel from multiple sources. The
process of selecting a pastor is like waging war—it
requires strategic wisdom from experienced advisors.

Personal Reflection: What wise counselors are helping
establish your search plans? Are you approaching this
process with the strategic seriousness of someone
waging war? Consider that plans are established through
counsel—how are you gathering the wisdom needed for
such an important decision? Who are your strategic
advisors in this process?

Prayer: Lord, help us establish our search plans through
wise counsel from multiple experienced sources. Give us
the strategic seriousness needed for such an important
decision. Connect us with advisors who understand the
spiritual warfare involved in pastoral transitions. Help us
wage this "war" with wisdom rather than just good
intentions. Establish our plans through Your guidance
and wise human counsel. Amen.



Day 115
A Time for Everything

Proverbs 25:11 - "A word fitly spoken is like apples of
gold in settings of silver"

Search Committee Principle: Learn not just what to
communicate about the search process, but when and
how to communicate it. Properly timed communication
has beautiful impact and builds trust.

Personal Reflection: Are you learning to time your
communications about the search process appropriately?
Do you consider not just what to say but when and how
to say it for maximum positive impact? Consider that
fitly spoken words are like beautiful jewelry—how can
you make your communication about the search process
beautiful and valuable rather than clumsy or harmful?

Prayer: Father, help me learn to speak words about our
search process that are fitly timed and beautifully
delivered. Give me wisdom about when and how to
communicate rather than just what to say. Make my
communication about candidates and our process like
apples of gold in settings of silver—beautiful, valuable,
and well-crafted. Help me build trust through appropriate
and timely communication. Amen.



Day 116
The Sluggard's Way

Proverbs 22:13 - "The lazy man says, 'There is a lion
outside! I shall be slain in the streets!"

Search Committee Principle: Don't let fear of potential
problems become an excuse for avoiding necessary work
in the search process. Face challenges with courage
rather than finding reasons to delay or avoid action.

Personal Reflection: Are there aspects of the search
process you're avoiding because of fear or imagined
difficulties? Do you find yourself making excuses for not
doing necessary work? Consider that the lazy person
invents dangers to avoid action—are you doing
something similar with search responsibilities? What
"lions" might you be imagining that are keeping you
from moving forward?

Prayer: Lord, help me face the necessary work of our
search process with courage rather than avoiding it
through imagined fears. Don't let me be like the lazy
person who invents dangers to avoid action. Give me
wisdom to distinguish between real concerns that need
attention and imaginary problems that are just excuses
for inaction. Help me move forward faithfully despite
uncertainties. Amen.



Day 117
A Faithful Friend

Proverbs 18:24 - "A man who has friends must himself
be friendly, but there is a friend who sticks closer than a
brother"

Search Committee Principle: Be the kind of committee
member who sticks closer than a brother to fellow
members and to the search process itself. Faithful
friendship creates strong committees and wise decisions.

Personal Reflection: Are you being friendly and faithful
to your fellow committee members throughout this
process? Do you stick with the committee and the
process even when it becomes difficult or discouraging?
Consider that some friends stick closer than brothers—
what would this kind of commitment look like in
committee service? How can you demonstrate faithful
friendship to both people and process?

Prayer: Lord, help me be the kind of committee member
who sticks closer than a brother to my fellow members
and to this search process. Give me faithfulness that
doesn't waver when things become difficult or
discouraging. Help me demonstrate true friendship
through consistent commitment and support. Make me
reliable and trustworthy in all my committee
relationships and responsibilities. Amen.



Day 118
The Simple and the Prudent

Proverbs 14:18 - "The simple inherit folly, but the
prudent are crowned with knowledge"

Search Committee Principle: Approach candidate
evaluation with prudence rather than simplicity. Prudent
committee members gather knowledge and are rewarded
with wisdom, while simple approaches lead to foolish
decisions.

Personal Reflection: Are you approaching candidate
evaluation with prudence or simplicity? Do you gather
sufficient knowledge before making judgments, or do
you inherit folly through superficial assessment?
Consider that the prudent are "crowned with
knowledge"—what would this look like in your
evaluation process? How can you avoid simple
approaches that lead to foolish decisions?

Prayer: Father, help me approach candidate evaluation
with prudence rather than simplicity. Crown me with
knowledge through careful investigation and thorough
assessment. Don't let me inherit folly through superficial
or hasty evaluation. Give me wisdom to gather
appropriate information and make prudent judgments
based on solid knowledge rather than first impressions or
limited information. Amen.



Day 119
A Bruised Reed

Proverbs 18:14 - "The spirit of a man will sustain him in
sickness, but who can bear a broken spirit?"

Search Committee Principle: Carefully evaluate
candidates' emotional and spiritual resilience. A strong
spirit sustains leaders through ministry challenges, while
a broken spirit makes pastoral work unbearable for both
pastor and congregation.

Personal Reflection: How do you evaluate candidates'
emotional and spiritual resilience? Are you looking for
evidence of strong spirits that can sustain them through
ministry challenges? Consider that a broken spirit is
unbearable—what signs might indicate spiritual or
emotional fragility that could make pastoral work too
difficult? How can you assess resilience while showing
appropriate compassion?

Prayer: Lord, help me evaluate candidates' emotional
and spiritual resilience appropriately. Give me
discernment to recognize strong spirits that can sustain
pastoral ministry versus broken spirits that might make
the work unbearable. Show me how to assess this
carefully while maintaining appropriate compassion for
human struggles. Help me prioritize the spiritual strength
needed for effective long-term ministry. Amen.



Day 120
A Good Report

Proverbs 25:25 - "As cold water to a weary soul, so is
good news from a far country"

Search Committee Principle: When you receive
genuinely encouraging news about candidates or the
search process, let it refresh your spirit like cold water to
a weary soul. God uses good reports to sustain you
through the long search process.

Personal Reflection: How do you respond to genuinely
good news about candidates or positive developments in
the search process? Do you allow these reports to refresh
your spirit, or do you immediately become suspicious or
critical? Consider that good news can be like cold water
to a weary soul—how might God be using positive
reports to sustain your committee through this long
process?

Prayer: Father, help me receive genuinely good news
about candidates and our search process as refreshment
for my weary soul. Give me discernment to distinguish
between legitimate positive reports and mere flattery, but
help me appreciate authentic good news when it comes.
Use positive developments to refresh and encourage our
committee for continued faithful service. Amen.



Day 121

Learning from Failed Approaches

Proverbs 10:17 - "He who keeps instruction is in the
way of life, but he who refuses correction goes astray"

Proverbs 13:18 - "Poverty and shame will come to him
who disdains correction, but he who regards a rebuke
will be honored"

Search Committee Principle: When aspects of your
search process fail or prove ineffective, learn from these
experiences rather than stubbornly repeating the same
mistakes.

Personal Reflection: What aspects of your search
process haven't worked as well as you hoped? Are you
learning from these failures and making adjustments, or
are you hardening your neck and refusing to change?
How can you regard rebukes about your process as
opportunities for honor rather than threats to your ego?

Prayer: Father, help me keep the instruction I receive
about improving our search process. Don't let me refuse
correction about methods that aren't working well, but
help me stay on the way of life through teachability.
When our approaches fail, help me regard rebuke and
feedback as opportunities for honor rather than shame.
Keep me from hardening my neck against necessary
changes. Amen.



Day 122

Justice Comes from the Lord

Proverbs 29:26 - "Many seek the ruler's favor, but
justice for man comes from the Lord"

Search Committee Principle: Don't make your final
decision based on seeking favor from influential church
members or trying to please powerful personalities. True
justice in pastoral selection comes from the Lord, not
from human political considerations.

Personal Reflection: As you approach the final
decision, are you being influenced by desires to seek
favor from influential church members, or are you
trusting that justice comes from the Lord? How do you
resist political pressure while maintaining healthy
relationships with strong personalities in your
congregation? Consider that many seek human favor, but
divine justice is more reliable—how does this affect your
decision-making process?

Prayer: Father, as we approach our final decision, help
me resist the temptation to seek favor from influential
church members rather than trusting that justice comes
from You. Give me courage to make decisions based on
Your standards rather than human political
considerations. Protect me from being swayed by
pressure to please powerful personalities. Let Your
justice guide our choice rather than human favor. Amen.



Day 123
Avoiding Gossip and Slander

Proverbs 11:13 - "A talebearer reveals secrets, but he
who is of a faithful spirit conceals a matter"

Proverbs 26:22 - "The words of a talebearer are like
tasty trifles, and they go down into the inmost body"

Search Committee Principle: Protecting the
confidentiality of candidates and committee discussions
is not just a practical necessity—it's a matter of integrity
and faithfulness.

Personal Reflection: How do you handle the temptation
to share "interesting" information about candidates or
committee discussions? Are you sometimes guilty of
sharing information under the guise of asking for prayer
or seeking advice? Consider how gossip might seem like
"tasty trifles" but actually damages trust and
relationships. How can you be faithful in concealing
matters that should remain private?

Prayer: Lord, help me be faithful in concealing matters
that should remain confidential. Protect me from the
temptation to share information about candidates or
committee discussions inappropriately. Help me resist
gossip even when it seems harmless or interesting. Make
me trustworthy with the secrets and sensitive information
involved in our search. Amen.



Day 124
Speaking with Wisdom

Proverbs 16:23 - "The heart of the wise teaches his
mouth, and adds learning to his lips"

Proverbs 15:28 - "The heart of the righteous studies
how to answer, but the mouth of the wicked pours forth
evil"

Search Committee Principle: When your heart is wise
and righteous, it will guide your mouth toward helpful,
appropriate words. Let God direct not just your decisions
but also your speech throughout this process.

Personal Reflection: Do you take time to prepare your
heart before committee meetings so that your words will
be wise? Are you studying how to answer questions and
address concerns in ways that are helpful rather than
harmful? How can you rely on God's wisdom to guide
not just what you think but also what you say throughout
this search process?

Prayer: Father, let my heart be so filled with Your
wisdom that it naturally teaches my mouth to speak
wisely. Help me study how to answer questions and
address concerns in ways that bring help rather than
harm. Guide not just my thoughts but also my words
throughout this search process. Let my speech add
learning and wisdom to our committee's work. Amen.



Day 125
God's Counsel Stands

Proverbs 19:21 - "There are many plans in a man's
heart, nevertheless the Lord's counsel—that will stand"

Proverbs 21:30 - "There is no wisdom or understanding
or counsel against the Lord"

Search Committee Principle: While you've made many
plans and used much human wisdom in your search
process, ultimately God's counsel will stand. Trust that
His will cannot be thwarted by human limitations,
mistakes, or incomplete information.

Personal Reflection: Are you anxious about whether
you've done enough research, or can you rest in knowing
that there is no wisdom or counsel against the Lord?
How does this truth about God's sovereignty affect your
confidence in the final outcome?

Prayer: Lord, as we approach our final decision, help
me rest in the truth that Your counsel will stand
regardless of any limitations in our human planning.
Give me peace knowing that there is no wisdom or
counsel against You. Help me trust that Your will cannot
be thwarted by human mistakes or incomplete
information. Let this confidence in Your sovereignty
guide me through the final stages of our search. Amen.



Day 126
Patient Endurance to the End

Proverbs 14:29 - "He who is slow to wrath has great
understanding, but he who is impulsive exalts folly"

Proverbs 19:11 - "The discretion of a man makes him
slow to anger; his glory is to overlook a transgression"

Search Committee Principle: Maintain patient
endurance even when the search process takes longer
than expected or when committee tensions arise.
Impulsive decisions made in frustration often exalt folly
rather than wisdom.

Personal Reflection: When you feel frustrated with the
length of the search process or tensions within the
committee, do you respond with patience or
impulsiveness? Consider that slow, thoughtful responses
demonstrate great understanding while impulsive
reactions exalt folly.

Prayer: Father, give me patient endurance even when
this search process takes longer than I hoped. Help me be
slow to wrath when tensions arise in our committee.
Grant me discretion to overlook transgressions and
respond thoughtfully rather than impulsively. Let my
patience demonstrate understanding rather than allowing
frustration to exalt folly in our decision-making. Amen.



Day 127
Trust That Leads to Security

Proverbs 28:25 - "He who is of a proud heart stirs up
strife, but he who trusts in the Lord will be prospered"”

Search Committee Principle: Trusting in God rather
than your own abilities or preferences brings true
prosperity to the search process. Pride creates conflict,
but trust in God brings blessing.

Personal Reflection: As you near a final decision, are
you trusting in God or relying on your own
understanding? Pride can creep in when you become
overconfident in your evaluation abilities or insist on
your preferred candidate. How can you maintain humble
trust in God's guidance right up to the final decision?
What areas of pride do you need to surrender as you
complete this process?

Prayer: Lord, as we approach our final decision, help
me trust completely in You rather than my own
understanding. Keep me from pride that would stir up
strife in our committee. Let my trust in You bring
prosperity to our decision-making process. Guide us to
the pastor You have chosen, and help me surrender any
prideful confidence in my own abilities. Amen.



Day 128

Discipline in Final Decision-Making

Proverbs 15:10 - "Harsh discipline is for him who
forsakes the way, and he who hates correction will die"

Proverbs 6:23 - "For the commandment is a lamp, and
the law a light; reproofs of instruction are the way of
life"

Search Committee Principle: Maintain discipline in
your final decision-making by staying accountable to the
evaluation standards you established. Don't forsake the
way you've committed to follow just because you're
anxious to finish.

Personal Reflection: Are you tempted to abandon your
established evaluation criteria because you're tired of the
process or under pressure to decide quickly? How do you
receive correction about staying true to your standards
versus taking shortcuts?

Prayer: Father, help me maintain discipline in our final
decision-making by staying true to the evaluation
standards we established. Don't let me forsake the way
we committed to follow just because I'm anxious to
finish. Help me receive correction about shortcuts or
compromises that would lead us away from wise
decision-making. Keep Your commandments as a lamp
and light to guide our choice. Amen.



Day 129

Wise Counsel in Final Deliberations

Proverbs 15:22 - "Without counsel, plans go awry, but
in the multitude of counselors they are established"

Proverbs 20:18 - "Plans are established by counsel; by
wise counsel wage war"

Search Committee Principle: Even in final
deliberations, continue seeking wise counsel from trusted
advisors. Don't isolate your committee's decision-making
when you're closest to the finish line.

Personal Reflection: As you approach the final
decision, are you still seeking counsel from your DOM,
experienced pastors, and other trusted advisors? Or are
you trying to finish the process without outside input?
Consider that plans are established by counsel—how can
you utilize wise counsel even in your final deliberations
to ensure the best possible decision?

Prayer: Lord, help me continue seeking wise counsel
even as we approach our final decision. Don't let me
think our committee has all the wisdom we need without
outside input. Establish our plans through the multitude
of counselors who care about our church. Guide us to the
advisors who can help us make the wisest possible
choice for our congregation. Amen.



Day 130

Careful Words in Final Discussions

Proverbs 18:13 - "He who answers a matter before he
hears it, it is folly and shame to him"

Proverbs 18:17 - "The first one to plead his cause seems
right, until his neighbor comes and examines him"

Search Committee Principle: In final committee
discussions, listen carefully to all perspectives before
forming your opinion.

Personal Reflection: Do you take time to hear all
perspectives before forming your opinion, or do you
answer matters before hearing them fully? Are you
aware that the first compelling argument often seems
right until it's thoroughly examined? How can you
practice careful listening and thorough examination in
your final deliberations?

Prayer: Father, help me listen carefully to all
perspectives in our final discussions before forming my
opinion. Keep me from answering matters before I hear
them fully, which would be folly and shame. Help me
remember that first impressions and initial arguments
often seem right until they're thoroughly examined. Give
me wisdom to examine all viewpoints carefully before
making my final decision. Amen.



Day 131

Humility in Leadership Assessment

Proverbs 27:2 - "Let another man praise you, and not
your own mouth; a stranger, and not your own lips"

Proverbs 16:18 - "Pride goes before destruction, and a
haughty spirit before a fall"

Search Committee Principle: When evaluating
candidates, pay attention to how they handle praise and
whether they promote themselves or let others speak for
them. Pride in pastoral leadership leads to destruction.

Personal Reflection: As you assess final candidates,
how do they handle praise and recognition? Do they
promote themselves or let others speak for their
qualifications? Are you able to discern between
appropriate confidence and destructive pride in potential
pastors? How does a candidate's humility or pride affect
your evaluation of their leadership potential?

Prayer: Lord, give me discernment to evaluate humility
versus pride in potential pastors. Help me notice how
candidates handle praise and whether they promote
themselves or let others speak for them. Protect our
church from choosing a leader whose pride would go
before destruction. Guide me to recognize appropriate
confidence that's different from destructive pride. Amen.



Day 132
Faithfulness in Small Things

Proverbs 20:6 - "Most men will proclaim each his own
goodness, but who can find a faithful man?"

Search Committee Principle: Look for faithfulness in
small things and past responsibilities rather than being
impressed by bold proclamations. Faithful men are rare
and valuable, while unfaithful men become painful
liabilities during difficult times.

Personal Reflection: When evaluating candidates, are
you more impressed by their proclamations of goodness
or by evidence of faithfulness in small responsibilities?
How do you assess whether a candidate will be reliable
during times of trouble, or might they become like a
broken tooth when you need them most? What evidence
of faithfulness are you looking for beyond what
candidates proclaim about themselves?

Prayer: Father, help me look for evidence of
faithfulness rather than being impressed by
proclamations of goodness. Show me how to assess
whether candidates will be reliable during times of
trouble or might become painful liabilities when we need
them most. Help me find the rare and valuable quality of
genuine faithfulness rather than impressive self-
promotion. Guide me to see past words to actual
character. Amen.



Day 133

Timing and Patience

Proverbs 15:23 - "A man has joy by the answer of his
mouth, and a word spoken in due season, how good it
is!"

Search Committee Principle: Even good news about
your pastoral choice must be communicated with proper
timing and appropriate manner. Premature
announcements or poorly timed communications can
turn blessings into curses.

Personal Reflection: Are you planning the timing and
manner of your pastoral announcement carefully, or are
you eager to share good news immediately? How do you
ensure that your communication brings blessing rather
than becoming a curse due to poor timing? What would
appropriate timing and manner look like for announcing
your pastoral choice to the congregation?

Prayer: Lord, help me communicate our pastoral choice
with proper timing and appropriate manner. Don't let
eagerness to share good news lead to premature
announcements that might become curses rather than
blessings. Give me wisdom about due season for sharing
our decision. Help me plan communications that bring
joy rather than problems due to poor timing. Amen.



Day 134

Final Preparation and Due Diligence

Proverbs 21:5 - "The plans of the diligent lead to profit,
but those of everyone who is hasty lead to poverty"

Proverbs 22:3 - "A prudent man foresees evil and hides
himself, but the simple pass on and are punished"

Search Committee Principle: Complete your due
diligence thoroughly even when you're eager to finish.
Hasty final decisions lead to poverty of outcomes, while
diligent preparation leads to profit for the church.

Personal Reflection: Are you completing all final
reference checks, background verifications, and
transition planning thoroughly, or are you rushing
because you're eager to finish? How do you balance the
desire to conclude the search with the need for thorough
preparation? What potential problems should you foresee
and address before making your final announcement?

Prayer: Father, help me complete all due diligence
thoroughly even though I'm eager to finish this process.
Don't let haste lead to poverty of outcomes for our
church. Give me prudence to foresee potential problems
and address them before our final announcement. Let our
diligent preparation lead to profit and blessing for our
congregation. Help me resist the temptation to cut
corners when we're so close to the end. Amen.



Day 135
Stewardship of Sacred Responsibility

Proverbs 27:23-24 - "Be diligent to know the state of
your flocks, and attend to your herds; for riches are not
forever, nor does a crown endure to all generations"

Search Committee Principle: Your committee has been
entrusted with stewarding the sacred responsibility of
pastoral selection. Be diligent in understanding your
congregation's spiritual condition and needs, knowing
that earthly leadership positions don't last forever but
their impact does.

Personal Reflection: How well do you know the current
spiritual state of your congregation—their needs,
challenges, and areas requiring pastoral attention? Are
you choosing a pastor based on surface impressions or
deep understanding of what your church family actually
needs?

Prayer: Lord, help me be diligent in understanding the
true spiritual state of our congregation and their needs.
Don't let me make this decision based on surface
impressions rather than deep knowledge of what our
church family requires. Help me remember that while
my committee role is temporary, the impact of our
choice will endure for generations. Make me a faithful
steward of this sacred responsibility. Amen.



Day 136

Preparing for Transition

Proverbs 3:5-6 - "Trust in the Lord with all your heart,
and lean not on your own understanding; in all your
ways acknowledge Him, and He shall direct your paths"

Search Committee Principle: As you prepare to
transition from searching to supporting your chosen
pastor, commit all your work to the Lord and trust Him
to establish your thoughts about how to best support the
new ministry.

Personal Reflection: How are you preparing mentally
and spiritually to transition from evaluating candidates to
supporting your chosen pastor? Are you committing your
future work with the new pastor to the Lord, or are you
trying to control how the relationship will develop? What
does it look like to trust God with this transition rather
than leaning on your own understanding?

Prayer: Father, I commit our work with our chosen
pastor to You, trusting that You will establish our
thoughts about how to best support this new ministry.
Help me transition from evaluator to supporter, trusting
in You with all my heart rather than leaning on my own
understanding. Direct our paths as we move from
searching to serving alongside our new pastor. Amen.



Day 137
Building Unity for the Future

Proverbs 15:17 - "Better is a dinner of herbs where love
is, than a fatted calf with hatred"

Search Committee Principle: Focus on building
genuine unity and love in your committee and
congregation rather than impressive programs or events.
Peace with simple resources is better than conflict amid
abundance.

Personal Reflection: As you prepare to present your
pastoral choice, are you focusing on building genuine
unity and love, or are you trying to impress people with
elaborate presentations? How do you prioritize peace and
love over impressive events or programs? What would it
look like to create an atmosphere of genuine unity rather
than trying to manage people's reactions through
impressive presentations?

Prayer: Lord, help me focus on building genuine unity
and love rather than trying to impress people with
elaborate presentations of our pastoral choice. Let me
value peace with simple resources more than potential
conflict amid impressive events. Help me contribute to
an atmosphere of genuine love and unity as we present
our decision to the congregation. Amen.



Day 138
Gentle Words

Proverbs 15:1 - "A soft answer turns away wrath, but a
harsh word stirs up anger"

Search Committee Principle: When presenting your
pastoral choice or addressing concerns, use gentle words
and patient forbearance. Soft answers and gentle tongues
are more powerful than harsh arguments for winning
over skeptics.

Personal Reflection: How are you preparing to address
questions or concerns about your pastoral choice? Are
you ready to give soft answers to potential criticism, or
are you preparing defensive arguments? How can you
use gentle words and patient forbearance to persuade
those who might be skeptical rather than stirring up
anger with harsh responses?

Prayer: Father, prepare my heart to give soft answers
that turn away wrath rather than harsh words that stir up
anger. Give me patience and forbearance to persuade
skeptics through gentleness rather than force. Help me
remember that a gentle tongue is more powerful than
harsh arguments for winning hearts and minds. Prepare
me for difficult conversations with grace and wisdom.
Amen.



Day 139
Joy in Completed Work

Proverbs 16:24 - "Pleasant words are like a honeycomb,
sweetness to the soul and health to the bones"

Search Committee Principle: As you near the
completion of your search, allow yourself to experience
the sweetness of accomplished desire while maintaining
commitment to righteousness. Let pleasant words
characterize your communications about the process.

Personal Reflection: Can you feel the sweetness of
nearing the completion of this long process? How do you
balance appropriate satisfaction in completed work with
continued commitment to doing things righteously?
What pleasant words can you use to describe this
experience and your chosen pastor that will bring
sweetness and health to your congregation?

Prayer: Lord, thank You for the sweetness of nearly
completing this important work. Help me experience
appropriate satisfaction while maintaining commitment
to righteousness throughout the final stages. Give me
pleasant words to share about our chosen pastor that will
bring sweetness to souls and health to our church body.
Let joy characterize this completion rather than mere
relief. Amen.



Day 140

Wisdom for Announcement Timing

Proverbs 25:11 - "A word fitly spoken is like apples of
gold in settings of silver"

Search Committee Principle: The timing and manner
of announcing your pastoral choice is as important as the
choice itself. Words fitly spoken bring beauty and value,
while poorly timed announcements can turn blessings
into curses.

Personal Reflection: Have you carefully planned not
just what to say about your pastoral choice but when and
how to say it? Are you considering the congregation's
readiness and the appropriate setting for this
announcement? How do you ensure that your
announcement will be like apples of gold rather than a
curse due to poor timing or inappropriate manner?

Prayer: Father, give me wisdom about the timing and
manner of announcing our pastoral choice. Help me
speak words that are fitly spoken, like apples of gold in
settings of silver. Protect me from turning this blessing
into a curse through poor timing or inappropriate
manner. Guide me to the right moment and right way to
share this good news with our congregation. Amen.



Day 141
Celebrating God's Faithfulness

Proverbs 31:31 - "Give her of the fruit of her hands, and
let her own works praise her in the gates"

Proverbs 27:18 - "Whoever keeps the fig tree will eat its
fruit; so he who waits on his master will be honored"

Search Committee Principle: Celebrate the faithfulness
God has shown throughout this process and the fruit that
has come from patient waiting on Him. Let the
completed work itself be the praise rather than self-
congratulation.

Personal Reflection: How can you celebrate God's
faithfulness throughout this search process rather than
focusing on your committee's accomplishments? What
fruit has come from waiting patiently on God as your
master throughout this process? How do you give glory
to God for the good outcome rather than taking credit for
wise decisions?

Prayer: Lord, I celebrate Your faithfulness throughout
this entire search process. Thank You for the fruit that
has come from waiting patiently on You as our master.
Let the completed work itself praise You rather than our
committee taking credit for wise decisions. You have
been honored through our patient waiting, and we give
You all the glory for this good outcome. Amen.



Day 142

Preparing Hearts for New Leadership

Proverbs 8:15-16 - "By me kings reign, and rulers
decree justice. By me princes rule, and nobles, all the
judges of the earth"

Search Committee Principle: Prepare your
congregation to receive their new pastor with
understanding that God directs pastoral hearts and
establishes pastoral authority.

Personal Reflection: How are you preparing the
congregation to understand that their new pastor's heart
will be directed by God, not by congregational pressure
or preferences? How can you foster proper respect for
God-ordained leadership while maintaining healthy
pastoral accountability?

Prayer: Father, help me prepare our congregation to
receive their new pastor with proper understanding of
Your role in directing pastoral hearts and establishing
pastoral authority. Help them see that this leader comes
by Your appointment, not just human selection. Foster in
our church family proper respect for God-ordained
leadership balanced with healthy accountability. Prepare
hearts to follow as You lead through pastoral ministry.
Amen.



Day 143

Faithful Transition and Future Hope

Proverbs 13:22 - "A good man leaves an inheritance to
his children's children, but the wealth of the sinner is
stored up for the righteous"

Proverbs 14:26 - "In the fear of the Lord there is strong
confidence, and His children will have a place of refuge"

Search Committee Principle: Your faithful work in this
search process creates an inheritance of blessing for
future generations.

Personal Reflection: How does it feel to know that your
faithful work in this search will create blessings for
generations you may never see? What legacy of
faithfulness are you leaving through this completed
search process?

Prayer: Lord, thank You for allowing me to participate
in work that will create an inheritance of blessing for
future generations. I trust that the pastoral leadership
we've helped establish will provide refuge and
confidence for Your children in years to come. May our
faithful work in this search continue to bear fruit long
after our committee's task is complete. Use this new
pastoral relationship for Your glory and Your people's
good. Amen.



Day 144
Gratitude for the Journey

Proverbs 20:24 - "A man's steps are of the Lord; how
then can a man understand his own way?"

Search Committee Principle: Look back on this entire
search process with gratitude for how God directed your
steps, even when you couldn't understand the way at the
time. His guidance was present throughout, even in
moments of confusion or difficulty.

Personal Reflection: As you reflect on the entire search
journey, where can you see God's hand directing your
steps even when you didn't understand the way at the
time? What moments of confusion or difficulty now
make sense as part of God's guidance? How has this
experience deepened your trust in God's ability to direct
your steps even when you can't see the full path?

Prayer: Father, thank You for directing our steps
throughout this entire search process, even when we
couldn't understand the way. Looking back, I can see
Your hand guiding us through moments of confusion and
difficulty that now make perfect sense as part of Your
plan. This experience has deepened my trust in Your
ability to direct steps even when the path isn't clear.
Thank You for Your faithful guidance from beginning to
end. Amen.



Day 145

Wisdom Gained for Future Service

Proverbs 1:5 - "A wise man will hear and increase
learning, and a man of understanding will attain wise
counsel"

Proverbs 9:9 - "Give instruction to a wise man, and he
will be still wiser; teach a just man, and he will increase
in learning"

Search Committee Principle: The wisdom you've
gained through this search process equips you for future
service in God's kingdom.

Personal Reflection: What wisdom have you gained
through this search process? How has this experience
increased your learning about God's guidance, committee
work, and spiritual discernment? What counsel can you
now offer to others who might face similar
responsibilities in the future?

Prayer: Lord, thank You for the wisdom I've gained
through this search process. Help me continue learning
and growing from this experience, increasing my ability
to serve effectively in Your kingdom. Use the lessons
I've learned to help me give wise counsel to others who
might face similar responsibilities. Don't let me waste
any of the instruction You've given me through this
journey. Amen.



Day 146

Continued Prayer for Your Pastor

Proverbs 11:14 - "Where there is no counsel, the people
fall; but in the multitude of counselors there is safety"

Proverbs 27:17 - "As iron sharpens iron, so a man
sharpens the countenance of his friend"

Search Committee Principle: Your role as a committee
member may be ending, but your responsibility to pray
for and support your pastor is just beginning.

Personal Reflection: How will you transition from
evaluating your pastor to supporting and praying for
him? What does it look like to be part of the multitude of
counselors that provide safety for pastoral ministry?
How can you continue to sharpen your pastor through
friendship and support rather than criticism and
evaluation?

Prayer: Father, help me transition from evaluator to
supporter and prayer warrior for our new pastor. Make
me part of the multitude of counselors that provide safety
for his ministry. Help me sharpen him through friendship
and encouragement rather than criticism. Give me a heart
that continues to support pastoral ministry through
prayer and practical help long after our search process is
complete. Amen.



Day 147
Developing a Shepherd's Heart

Proverbs 27:23 - "Be diligent to know the state of your
flocks, and attend to your herds"

Search Committee Principle: As you help transition
pastoral leadership, develop a shepherd's heart for your
congregation. Know their spiritual state, attend to their
needs, and regard their spiritual lives with the same care
a good shepherd shows for sheep.

Personal Reflection: How well do you know the
spiritual state of your congregation—their struggles,
needs, and areas of growth? Are you developing a heart
that regards the spiritual life of church members with
tender care? What would it look like to attend to the
spiritual needs of your church family with the diligence
of a good shepherd?

Prayer: Lord, develop in me a shepherd's heart for our
congregation. Help me be diligent to know their spiritual
state and attend to their needs with tender care. Don't let
me regard their spiritual lives carelessly, but give me the
heart of a righteous shepherd who truly cares for the
flock. Use me to help care for our church family during
this pastoral transition. Amen.



Day 148

Leading with Gentleness

Proverbs 29:21 - "He who pampers his servant from
childhood will have him as a son in the end"

Proverbs 22:6 - "Train up a child in the way he should
go, and when he is old he will not depart from it"

Search Committee Principle: Help your congregation
grow in spiritual maturity through gentle leadership and
patient training rather than harsh demands.

Personal Reflection: How do you balance providing
spiritual leadership for your congregation with avoiding
being demanding or harsh? What does it look like to
train people in the way they should go with the patience
of a parent? How can you lead with gentleness that
promotes spiritual growth rather than creating resistance
or rebellion?

Prayer: Father, help me lead our congregation with the
gentleness of a parent training children. Give me
patience to help people grow in the way they should go
rather than making harsh demands. Show me how to
provide spiritual leadership that promotes maturity and
growth. Let my influence in the church be like that of a
caring parent who wants the best for their children.
Amen.



Day 149
Caring for the Vulnerable

Proverbs 31:8-9 - "Open your mouth for the speechless,
in the cause of all who are appointed to die. Open your
mouth, judge righteously, and plead the cause of the poor
and needy"

Search Committee Principle: Part of developing
pastoral hearts includes special attention to those who are
vulnerable, speechless, poor, or needy in your
congregation.

Personal Reflection: Who in your congregation might
be considered speechless, vulnerable, poor, or needy—
either materially or spiritually? Are you developing
sensitivity to their cries for help, or are you shutting your
ears to their needs? How can you open your mouth to
plead their cause and ensure they receive righteous care
and attention during the pastoral transition?

Prayer: Lord, give me a heart that's sensitive to the
vulnerable, speechless, poor, and needy in our
congregation. Don't let me shut my ears to their cries, but
help me open my mouth to plead their cause and judge
righteously on their behalf. Show me who needs special
attention and care during this pastoral transition. Make
me an advocate for those who struggle to advocate for
themselves. Amen.



Day 150

Generous Care for Others

Proverbs 28:27 - "He who gives to the poor will not
lack, but he who hides his eyes will have many curses"

Search Committee Principle: Develop generous hearts
that water others through care and support. Those who
give generously to meet needs will be enriched
themselves, while those who hide their eyes from needs
will experience spiritual poverty.

Personal Reflection: How are you developing a
generous soul that waters others through care and
support? Are you looking for opportunities to give to
those in need, or are you hiding your eyes from the needs
around you? Consider that generosity leads to richness
while ignoring needs leads to curses—what does this
mean for how you care for your church family?

Prayer: Father, develop in me a generous soul that
waters others through care and support. Help me give to
those in need rather than hiding my eyes from their
situations. Make me rich through generosity rather than
poor through selfishness. Show me practical ways to
water others so that I might also be watered through
Your blessing. Use me to meet needs in our
congregation. Amen.



Day 151

Rejoicing in God's Provision

Proverbs 17:22 - "A merry heart does good, like
medicine, but a broken spirit dries the bones"

Search Committee Principle: Celebrate God's
provision of pastoral leadership with genuine joy that
serves as medicine for your congregation. A merry heart
about God's faithfulness creates a cheerful atmosphere
that encourages others.

Personal Reflection: Can you genuinely celebrate God's
provision of pastoral leadership with a merry heart? How
does your joy about God's faithfulness serve as medicine
for others in your congregation? What would it look like
to maintain a cheerful countenance that encourages
others rather than allowing worry or uncertainty to break
your spirit?

Prayer: Lord, give me a merry heart that celebrates

Y our provision of pastoral leadership for our church. Let
my joy serve as medicine for others and create a cheerful
atmosphere that encourages the whole congregation.
Don't let worry or uncertainty break my spirit, but help
me maintain genuine gladness about Your faithfulness to
provide for our needs. Amen.



Day 152
Celebrating Completed Faithfulness

Proverbs 25:25 - "As cold water to a weary soul, so is
good news from a far country"

Proverbs 15:30 - "The light of the eyes rejoices the
heart, and a good report makes the bones healthy"

Search Committee Principle: The completion of your
faithful search work is good news that refreshes weary
souls and makes bones healthy. Let this good report
about God's provision bring joy and health to your entire
congregation.

Personal Reflection: How can you help your
congregation see the completion of this search as
refreshing good news rather than just relief that it's over?
What makes this a good report that brings joy and health
rather than merely an end to a difficult process? How do
you celebrate faithful completion rather than just being
glad it's finished?

Prayer: Father, help our congregation receive the
completion of this search as refreshing good news that
makes bones healthy and rejoices hearts. Let this be a
good report about Your faithfulness rather than just relief
that a difficult process is over. Help me communicate the
joy of faithful completion and Your provision rather than
just the satisfaction of being finished. Amen.



Day 153

Wisdom for Future Generations

Proverbs 13:14 - "The law of the wise is a fountain of
life, to turn one away from the snares of death"

Proverbs 10:7 - "The memory of the righteous is
blessed, but the name of the wicked will rot"

Search Committee Principle: The wisdom you've
gained and applied in this search process becomes a
fountain of life for future generations. Your righteous
handling of this responsibility creates a blessed memory
that will benefit the church long after you're gone.

Personal Reflection: What wisdom from this search
process do you want to pass on to future generations who
might face similar responsibilities? How has your
righteous handling of this process created a fountain of
life that will benefit others? What kind of blessed
memory are you leaving through your faithful service in
this important role?

Prayer: Lord, let the wisdom I've gained through this
search process become a fountain of life for future
generations. Help my righteous handling of this
responsibility create a blessed memory that benefits the
church long after my service is complete. Use the lessons
learned and faithfulness demonstrated to help others who
face similar responsibilities in the future. Amen.



Day 154

Ongoing Commitment to Excellence

Proverbs 22:29 - "Do you see a man who excels in his
work? He will stand before kings; he will not stand
before unknown men"

Search Committee Principle: Continue pursuing
excellence in your ongoing church service just as you did
in the search process. Excellence in work leads to greater
opportunities for service and influence, while
slothfulness destroys what has been built.

Personal Reflection: How will you maintain the same
commitment to excellence in your ongoing church
service that you demonstrated during the search process?
Are you committed to continued growth and skill
development, or are you tempted to coast now that this
major responsibility is complete? What would ongoing
excellence look like in your future service?

Prayer: Father, help me maintain the same commitment
to excellence in my ongoing church service that |
demonstrated during this search process. Don't let me
become slothful now that this major responsibility is
complete, but continue developing my skills and
commitment for future service. Let excellence in my
work create opportunities for greater influence and
service in Your kingdom. Amen.



Day 155
Peaceful Hearts and Steady Faith

Proverbs 14:30 - "A sound heart is life to the body, but
envy is rottenness to the bones"

Proverbs 3:21-22 - "My son, let them not depart from
your eyes—keep sound wisdom and discretion; so they
will be life to your soul and grace to your neck"

Search Committee Principle: Maintain sound hearts
and steady wisdom as you transition from search
committee work to ongoing church service.

Personal Reflection: Are you maintaining a sound heart
as you complete this search process, or are you
struggling with envy about others' roles or restlessness
about future service? How do you keep sound wisdom
and discretion as guiding principles for your ongoing
church involvement? What brings life to your soul versus
what causes spiritual decay?

Prayer: Lord, help me maintain a sound heart that brings
life to my spiritual body rather than allowing envy or
restlessness to cause decay. Keep sound wisdom and
discretion as guiding principles for my ongoing church
service. Let peace and soundness characterize my
transition from search committee work to continued
faithful service. Give me grace and life through steady
faith. Amen.



Day 156

Trust for Unknown Futures

Proverbs 3:25-26 - "Do not be afraid of sudden terror,
nor of trouble from the wicked when it comes; for the
Lord will be your confidence, and will keep your foot
from being caught"

Search Committee Principle: Face the unknown future
of pastoral ministry in your church with confidence in
God rather than fear of potential problems. Every
outcome is ultimately in God's hands, not dependent on
human decisions alone.

Personal Reflection: As you look toward the future of
pastoral ministry in your church, are you confident in
God's continued guidance or fearful about potential
problems? How does knowing that every decision is
ultimately from the Lord affect your peace about
unknown futures? What would it look like to trust God's
confidence rather than being caught by fear?

Prayer: Father, help me face the unknown future of
pastoral ministry in our church with confidence in You
rather than fear of potential problems. Remind me that
every outcome is in Your hands, not dependent on
human decisions alone. Keep my foot from being caught
by sudden terror or trouble, but let You be my
confidence for whatever lies ahead. I trust Your
continued guidance. Amen.



Day 157
Joyful Anticipation

Proverbs 10:28 - "The hope of the righteous will be
gladness, but the expectation of the wicked will perish"

Proverbs 23:18 - "For surely there is a hereafter, and
your hope will not be cut off"

Search Committee Principle: Look forward to the
future of pastoral ministry with joyful anticipation rather
than anxious uncertainty. The hope of the righteous leads
to gladness, and this hope will not be disappointed.

Personal Reflection: Can you look forward to pastoral
ministry under your new pastor with genuine gladness
and hope? What specific things are you anticipating with
joy rather than anxiety? How does your hope as a
righteous person differ from mere wishful thinking—
what makes your hope secure and lasting?

Prayer: Lord, fill me with joyful anticipation about the
future of pastoral ministry in our church. Let my hope as
a righteous person lead to genuine gladness rather than
anxious uncertainty. Help me look forward with
confidence that my hope will not be cut off or
disappointed. Give me specific reasons for joy and
anticipation about what lies ahead. Amen.



Day 158
Thanksgiving for Faithful Completion

Proverbs 31:28 - "Her children rise up and call her
blessed; her husband also, and he praises her"

Proverbs 11:30 - "The fruit of the righteous is a tree of
life, and he who wins souls is wise"

Search Committee Principle: Your faithful completion
of this search process will bear fruit that blesses many
people. Like a tree of life, your righteous work will
continue producing blessing long after the initial task is
complete.

Personal Reflection: How do you see your faithful work
in this search process as a tree of life that will continue
bearing fruit for others? What kind of blessing do you
hope your service will produce for future generations in
your church? How does it feel to complete such an
important responsibility with faithfulness and integrity?

Prayer: Lord, thank You for the privilege of completing
this important search process with faithfulness and
integrity. Let my righteous work be like a tree of life that
continues bearing fruit and blessing for others. May
future generations rise up and call this work blessed
because of the good fruit it produces in pastoral ministry.
Thank You for allowing me to participate in work that
wins souls and builds Your kingdom. Amen.



Day 159
Legacy of Faithfulness

Proverbs 20:7 - "The righteous man walks in his
integrity; his children are blessed after him"

Search Committee Principle: Your integrity throughout
this search process creates a legacy that will bless future
generations. The righteousness demonstrated in pastoral
selection will deliver blessings to those who come after
you.

Personal Reflection: What kind of legacy of integrity
are you leaving through your faithful service in this
search process? How will your righteousness in handling
this responsibility bless future generations in your
church? What does it mean that the posterity of the
righteous will be delivered—how does your faithfulness
now impact the future?

Prayer: Father, thank You for the opportunity to walk in
integrity throughout this search process. Let my
righteousness in handling this responsibility create a
legacy that blesses future generations in our church. Help
the integrity demonstrated here deliver blessings to those
who come after me. May this faithful service contribute
to a heritage of righteousness that honors You. Amen.



Day 160

Confident in God's Continued Guidance

Proverbs 19:21 - "There are many plans in a man's
heart, nevertheless the Lord's counsel—that will stand"

Search Committee Principle: As you complete this
search process, remain confident that God will continue
directing the steps of pastoral ministry just as He
directed your search. His counsel will stand regardless of
human plans or circumstances.

Personal Reflection: Looking back on this entire search
process, where can you see God directing your steps
even when you thought you were making the plans?
How does this experience increase your confidence that
God will continue guiding pastoral ministry in your
church? What does it mean to you that God's counsel
will stand regardless of human plans?

Prayer: Lord, as I complete this search process, I'm
confident that You will continue directing the steps of
pastoral ministry just as You directed our search. Thank
You for showing me that while we make plans, Your
counsel ultimately stands. Continue guiding our church
and our new pastor according to Your perfect will. Let
this experience increase my trust in Your ongoing
guidance. Amen.



Day 161

Perfect Completion, New Beginnings

Proverbs 4:18 - "But the path of the just is like the
shining sun, that shines ever brighter unto the perfect
dayﬂ

Proverbs 16:7 - "When a man's ways please the Lord,
He makes even his enemies to be at peace with him"

Search Committee Principle: Your faithful completion
of this search process marks not an ending but a new
beginning.

Personal Reflection: How do you see this completion of
the search process as a new beginning rather than just an
ending? What does it mean that the path of the just
shines ever brighter unto the perfect day—how does this
apply to your church's future? How has your faithfulness
in this process pleased the Lord and created peace rather
than conflict?

Prayer: Father, thank You for this faithful completion of
our search process that marks not an ending but a
glorious new beginning. Let our church's path with new
pastoral leadership be like the shining sun that grows
ever brighter unto the perfect day. May our ways
continue to please You so that even potential opposition
is turned to peace. Bless this new chapter of ministry for
Your glory and our good. Amen.



Conclusion
Reflecting on the Journey

You have completed one of the most important
responsibilities a church member can undertake. Over
the past 161 days, you have engaged in daily prayer,
biblical reflection, and spiritual formation specifically
designed to prepare you for the sacred task of discerning
God's choice for pastoral leadership. This journey has
been about far more than selecting a pastor—it has been
about your own spiritual growth and your development
as a faithful steward of God's church.

What You Have Accomplished

Through these devotions from Solomon's wisdom in
Proverbs, you have:

Established Proper Foundation - You began with the
fear of the Lord as the beginning of wisdom, ensuring
that your search was grounded in reverence for God's
sovereignty rather than human preferences.

Developed Personal Character - You have grown in
patience, humility, discernment, integrity, and
faithfulness—qualities essential not only for pastoral
search work but for lifelong Christian service.



Learned Corporate Spiritual Disciplines - You have
practiced working together in unity, bearing one
another's burdens, speaking truthfully in love, and
maintaining confidentiality and trust.

Persevered Through Challenges - Whether your search
was brief or extended, you have learned to trust God's
timing, resist shortcuts, and maintain hope even when the
process proved difficult.

Cultivated Pastoral Hearts - You have developed
sensitivity to the vulnerable, generosity toward those in
need, and genuine care for the spiritual welfare of your
congregation.

Completed Faithful Service - You have finished well,
with thanksgiving for God's provision and confidence in
His continued guidance.

The Ongoing Relationship

Your role as a search committee member may be ending,
but your relationship with your chosen pastor is just
beginning. The spiritual foundation you have built
through these devotions prepares you to:

Support Pastoral Ministry - Pray regularly for your
pastor, encourage him during challenges, and provide the
kind of loyal support that enables effective ministry.



Maintain Healthy Boundaries - Transition from
evaluator to supporter while maintaining appropriate
accountability and healthy communication.

Continue Growing - Use the wisdom gained through
this process to contribute to the ongoing health and
growth of your church under new pastoral leadership.

Final Encouragement

God has been faithful throughout this entire process.
Where you have seen His hand guiding your steps
clearly, give Him thanks. Where the path seemed unclear
or difficult, trust that His wisdom was still at work even
when you couldn't see it. The pastor you have chosen
comes to your congregation by God's appointment, and
His blessing will rest on the ministry that emerges from
this faithful search process.

Your faithful service in this important responsibility
creates a legacy that will bless your church for
generations to come. Like a tree planted by streams of
water, the righteousness you have demonstrated will
continue bearing fruit long after your committee's work
is complete.



A Prayer for the Future

"Father, thank You for the privilege of participating in
this sacred work of pastoral selection. Thank You for
growing us spiritually through 161 days of daily
devotion and for guiding us to the pastor You have
chosen for our church. As we transition from searching
to supporting, help us continue walking in the wisdom we
have gained. Bless our new pastoral relationship for
Your glory and our church's good. Use the lessons we
have learned to make us more faithful servants in Your
kingdom. May the fruit of this faithful work continue
blessing our congregation for generations to come. In
Christ's name, Amen."



